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CHAPTER 1
Introduction to the Project CVTube
Main Authors: Alexandra David & Ileana Hamburg

1.1

CVTube Project: Introduction & Problem Description

The “CVTube – curriculum video” project (with a duration of two years: 2016 – 2018), is a project
funded by the European Union under the ERASMUS+ programme. Its main aim is to participate in the
solution finding to the urgent need to tackle youth unemployment all over Europe by the usage of a
practical tool, which will be introduced in the following. The conceptualisation and the later realisation
of the practical tool presented here, is based on the before accomplished secondary research (literature review) and experts’ interviews (questionnaire-based survey with companies). In the case of the
CVTube project, the tool, the partnership will explore, is an interactive online application platform for
young people, which will be implemented in four partner countries (Spain, Portugal, Czech Republic
and Germany). The four countries serve as a test rig for the interactive online application platform,
which later is planned to be transferred to further European countries. This platform is meant to overtake by terms of digitalisation the “helping hand” to merge young people in the case of a job search
with potential employers and companies of interest.
The need for the introduction of such a supportive digital tool for young people arises from their request to be taken stronger into consideration during the pre-selection process of an application procedure by companies and their representatives (e.g. human resource departments). Often, when
companies announce a job vacancy, their human resource departments concentrate rather on the
selection of potential candidates with professional/work experience than on young people who currently graduated and often lack the practical experience. Yet, young people, even if missing some
practice, often are highly engaged and enthusiastic, open minded and possess an innovative and creative mind set – qualities which can impact a company in a flourishing way. The young peoples’ challenge is to transport their message and their individual skills by the traditional way of application to
the potential employers. Often, walking in the shoes of employers, they trust the skills and work experience described in the CVs, which cannot be offered by young people, just because of their age and
the lack of a long-term carrier pathway.
A digital CV and application in form of a video broadcasted by the digital online application tool, open
a possibility to young people to introduce themselves to the potential employers in an interactive and
direct way. The opportunity for young people here, is to present themselves without having a personal
interview, but anyhow being existent. In such a way, this is also an opportunity for the employers, who
can paint a first picture of the young people, without the effort of a whole application procedure. Also,
the interactive online application platform can be used for the building of bridges between young
people who are open to labour mobility and potential employers all around Europe. Before, taking a
long journey abroad, the young applicants can use the video-based CV and application for the first
contact making.
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Generally, the CVTube project goals at:
•
•
•

the development of a platform which can help to increase youth employability;
a better linkage of the business sector and potential employers;
the increase of youth mobility for those who cannot find a job in their home country.

To reach these goals, the CVTube project partnership will undertake the following steps:
•
•
•

creation of a user-friendly platform for youth profiles and video-CVs;
creation of an interactive tool - compatible with smart phones/tablets, to be used anywhere
and anytime;
creation of linkage and bridges between young job seekers and the labour market.

In the following, this report summarises in a small-scale a labour market analyses (which is the Output
1 (O1) of the project) of the involved partner countries in the project, which are Portugal, Czech Republic, Spain and Germany. It consists of parts such as a gap analysis (what human resource/human
capital is needed at the countries labour markets), the identification of special problems and challenges with a video-application, which bases on experts’ and employers’ interviews, a recommendation for
the CVTube tutorial and a definition of requirements.

1.2

General Problem Description

In order to support a successful “Lisbon Strategy”, which aims at tackling the current social and economic challenges and focuses on economic growth and the increase of employment, Europe inter
alia needs to tackle youth unemployment, encourage young people to mobility and the development
of new mind-sets regarding new ways of application as well as encourage employers to foster a culture friendly to innovative procedures and divers thought patterns by the usage of digitalisation.
Many European countries and especially some of their regions suffer a common problem, which is
the lack of an (adequate) human capital (OECD, 2008; OECD, 2007). Studies by Coenen and Fikkers
(2010), Trippl and Maier (2007), Asheim and Coenen (2006) or Brint (2001) describe this challenge in
depth by revealing good educated workers as carriers of knowledge. Knowledge is identified as the
key factor of the knowledge economy (Asheim & Coenen, 2006). But, companies, often distrust the
knowledge their workers present them as owned during the application procedure. Especially, in the
case of young people, without work experience, there is a strong pre-selection and ambiguity between the expectations of the young job-searchers and the potential employers. Therefore, there is a
need of new ways to match these requirements better and to minimize the pre-selection by traditional application procedure, which exclude young people and diverse groups from the labour market.
In retrospective, for decades, employees were regarded by economy somewhat in terms of “exporting producers”. For the “traditional” industries, run in a broader sense by low-skilled labour, employees’ skills were seen as decoupled from their knowledge and their qualification. Therefore, such industries invested less in human capital and its development. Even in times of mass production, employees were treated as a supplementary factor, with no need to understand the entire production
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process (see Fordism as an example). As a result of this view, numerous companies in the production
industries transferred their production from domestic to low-wages countries. In doing so, they believed they were saving money to achieve higher turnover on global markets. Such companies often
argued that, in the low-skilled sectors, a workforce with equal skills could be found anywhere. Nowadays, several everyday examples of companies (as examples of companies’ reshoring from China,
see Gruner & Jahr, Google, Steiff, and others) admit they had miscalculated and reshore their production to their domestic countries or regions (the term region is defined here in the sense of NUTS2
- statistical regions). The main reason for the movement is that equivalent skills cannot be found
everywhere. They often form part of the employees’ tacit knowledge (Cooke, 1996; Polanyi, 1966),
which is attached to regional settings, understandings, working traditions, and cultures. Therefore,
tacit knowledge is rather difficult to transfer from region to region if the two areas do not form part
of the same regional frame and culture (Cooke & Rehfeld, 2011; see also chapter 8). Following Polanyi (1966), tacitknowledge is linked to single individuals in regard to their background and experience. Therefore, it cannot simply be decoupled, codified and totally absorbed by others. Tacit
knowledge is one reason why knowledge is such an important regional factor. Another factor is the
rise of the knowledge-based society and economy.
Thus, with the shift to the knowledge-based society and its relation to the innovation discussion,
human capital gained in importance (Trippl & Maier, 2007; Asheim & Coenen, 2006; Brint, 2001).
What might seem a new approach is not; rather, it is the shift of a paradigm. In the previous eras of
agricultural society, industrial society, and service society, human capital was regarded as a production and service factor, but the knowledge-based society started to change the perception of human
capital (Cooke & Leydesdorff, 2006; David & Foray, 2003). Thus, even if good educated workforce is
needed in Europe, there still are challenges linked to the labour market integration, which make it
difficult for employees, especially the young one, to enter the labour market without complications.
Having a closer look at the labour market challenges across Europe, in the following some reasons
will be presented, why in times of an increasing need of “knowledge workers” and an increase potential of well-educated workforce, there still is a mismatch between employees and employers.
One of Europe’s problems related to the labour markets concerns education as the main pillar for the
future employability. In this context, several European regions are currently characterised by high
youth unemployment (see as example South-East Europe) where a large number of highly-educated
workers lack the possibility to find a proper job position. The reasons for this phenomenon can no
longer be solely explained by the financial and economic crises which Europe stepped into several
years ago. It is also partially due to the national education systems in Europe, which in some terms
seem to be out-dated and have lost their ability to meet the need of the global labour market requirements. The EU education systems are not internationally compatible, with as many variations
inside the European borders as there are outside. To tackle this, several European organisations such
as EACEA (Education, Audiovisual and Culture Executive Agency) provide European citizens with lifelong learning (LLL) concepts and information on (further) education possibilities, which are foremost
addressed in their programmes and through their programmes (see former Leonardo Davinci programme or current Erasmus+ programme). But, the idea of LLL including transferable and entrepreneurial skills (as two pillars of such) goes far beyond the concept of continuing education. It includes
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a comprehensive understanding of learning by an individual and the usage of new technologies and
digital tools to expend self-presentation.
On the other hand, Europe deals with a further phenomenon, which at first glance seems to be implausible, when regarding the high unemployment rate in some countries/regions, namely the skills
shortage or the inability to provide an adequate workforce. The skills shortage is an occurrence affecting several of the foremost Western European regions. It is not nationwide, and does not affect
all sectors. However, it does impact the MINT-related (mathematics, informatics, natural sciences
and technology) sectors and the health sector, based on, for example, knowledge intensity and fast
changing technologies. With a closer look, it becomes clear that the high unemployment rates and
the skills shortage are two sides of one coin having common denominators: ‘inadequate’ degrees of
education, lack of specific skills and not adequate preparation for the demands of the labour markets, as well as the ambiguity in the expectations of employees and employers in regards of work
experience and work conditions, which do not resonate with the traditional way of application
procedures and result in misunderstandings and improper pre-selection of potential workers.
The European skills shortage is simply the lack of having enough suitably educated people matching
the labour market demands. And vice versa the labour market does not consequently use the given
skills of the individuals for their advantages by e.g. further qualification tools (learning on/in the job).
To approach the described challenges in the context of Europe, innovative ideas should be taken into
consideration in terms of education and labour market entrance including new approaches of job
applications. Improving education does not solely mean to assure better employment and training
possibilities for younger and older people. A better-educated society reduces societal disparities,
ensures a better inclusion of vulnerable and marginalised groups and builds social cohesion. In doing
so, it contributes to an economic growth and the improvement of better lifestyles within the EU.
One pillar of today’s education, should be a stronger focus on the knowledge of self-presentation
and self-marketing when searching for a job. The usage of digitalisation (e.g. interactive platforms)
can help, in our case, young people to faster enter the labour market and opens them new possibilities of visibility.
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CHAPTER 2
Partner Country Description
Main Authors: All partners involved
In order to give an overview of the current challenges Europe is facing in terms of unemployment
and labour market entrance, in the following a small-scale labour market analysis will take place,
which was carried out by the partner institutions of the CVTube project. The goal of this analysis is to
compare the four partner countries (Portugal, Spain, Germany and Czech Republic) in terms of their
overall economic situation within Europe, their infrastructure, the existing labour market challenges,
opportunities, employment data and potential gaps. In doing so, part A of the analysis is dedicated to
the description of the general situation of the countries and partially its specific partner regions;
part B concentrates on employment data; and part C contents a gab analysis. To better understand
the target groups of the CVTube project, a comparison of the four countries in terms of the three
name parts will be accomplished. It paints the bases for the further continuation of the project aims
and goals on a better understanding of the needs and requirements of the young people and their
potential employers at the European labour markets.
The four countries presented here, give an adequate picture in a nutshell of Europe. This, in the first
place is visible by their geographic situation, East, West and South, in the second place by their historic development, their diverse political systems in the past and their mentalities. Thirdly, all these
countries show the picture of Europe’s challenges today, which is very similar, even if based on different historical paths.

2.1

Description of the General Situation

The forthcoming short description of the partner countries and even their specific partner regions
includes the portrayal of basic parameters such as square meters, number of inhabitants, main economic sectors and main economic branches, main kinds of job positions and job opportunities, (in
some cases also a historic view of the regional developments such as regime), flows of migration,
flows of international experts, global flows, kinds of knowledge sectors etc.
Portugal is located in Southwestern Europe, on the Iberian Peninsula, with a total area of 92.212 km2
and the capital city called Lisbon. The Portuguese population counts about 10.300.000 inhabitants.
Portugal is led by a central government structure and as a result, has no independent political regions. Similar to Portugal, Spain is located in Southwestern Europe with a total area of 505.990 km2.
Its capital city is Madrid. Thus, Spain’s territory is almost five times larger than Portugal’s. The Spain
population counts approx. 46.524.943 inhabitants (Census, 2016). In comparison to the both Southwestern European countries, the Czech Republic is a landlocked country located in the middle temperate zone of the northern hemisphere in Central Europe and covers the territory of historical lands
of Bohemia, Moravia and Silesia with a total area of 78.868 km2 and a population of about
10.538.275 inhabitants. In comparison to Portugal, the Czech Republic, is almost of the same territorial scale and possesses almost the same population numbers. Czech Republic is bordered
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by Poland to the north and northeast, Slovakia to the east, Austria to the south, and Germany to the
west and northwest. The Czech Republic is divided into 14 regions with its capital city: Prague. Czech
Republic joined NATO (1999) and May 1, 2004 became a member of the European Union.
In relationship to the three before named counties, Germany’s geographic territory lies in the central-western part of Europe. Its capital city, since the reunion of the West and East Germany is Berlin
(before that time, the West Germany was ruled by the capital city Bonn). Germany is a federal parliament republic. It includes 16 states distributed over an area of 357.021 km2. Thus, the political
system of Germany is organised in a decentral way, where each state has its own rights to actions
and laws. Thus, Germany is after Spain the second biggest country in this comparative report. But,
even if Spain’s territory is larger (almost by 200.000 km2 than Germany), Germany counts almost
30.000 inhabitants (80.723.000) more than Spain. Germany is the most populous EU member state.
Besides Berlin, as capital and the biggest metropolitan city, Germany counts further metropolis such
as Hamburg, Munich, Cologne, Frankfurt, Stuttgart and Düsseldorf.
With regards to the diachronic view of the economic and political situation of the countries, Portugal
is a developed and a high-income country, with its GDP per capita in 2014; being 78% of the European Union (27) average. Today, most industries, businesses and financial institutions are concentrated
in the Lisbon and Porto metropolitan areas. Setúbal, Aveiro, Braga, Coimbra and Leiria districts are
the biggest economic centres outside these two main areas. Spain has rationally been an agrarian
economy until the late 50’s. Anyhow, Spain up to current times is the world's biggest producer of
olive oil and the third biggest producer of wine. Additionally, the nation is Europe's biggest producer
of lemons, strawberries and oranges. Despite these favourable statistics, agriculture today only contributes about 3.4% of the national GDP. In comparison to Portugal and Spain, which went through a
huge economic transformation in the past decades, Czech Republic also underwent a political transformation, similar to further Easter-European countries such as Poland, Hungary, Bulgaria etc.
The transformation of the Czech Republic, started with the so-called Velvet Revolution of 1989. During this period, Czechoslovakia freed itself from the communist control and set out to adapt
its command economy to the free market. Doing so, the government introduced a programme based
on policies of price liberalization, the opening of markets to foreign trade and investment, internal
convertibility of the country’s currency, privatization of state-owned enterprises, and tax reform. The
economy of the Czech Republic, was relatively diversified and stable, reflecting both a
more amenable geography and the historic predominance of Czechs in the federal administration.
Also, Germany, similar to the Czech Republic underwent a socio-political transformation by its reunion. The united Germany is considered to be the enlarged continuation of the Federal Republic of
Germany and not a successor state. As such, it retained all of West Germany's memberships in international organisations. Based on the Berlin/Bonn Act, adopted in 1994, Berlin once again became the
capital of the reunified Germany, while Bonn obtained the unique status of a Bundesstadt (federal
city) retaining some federal ministries. The relocation of the government was completed in 1999. The
modernisation and integration of the eastern German economy is a long-term process scheduled to
last until the year 2019, with annual transfers from west to east amounting to roughly $80 billion.
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After the reunion of West and East Germany, in the 21st century, Germany is a great power and has
the world's fourth-largest economy by nominal GDP, as well as the fifth-largest by PPP (purchasing
power parity). As a global leader in several industrial and technological sectors, it is both the world's
third-largest exporter
and importer of goods. Germany is a high developed country with a very high standard of living sustained by a skilled and productive knowledge based society. It upholds a social security and universal
health care system, environmental protection and a tuition-free university education, which is part of
its welfare system, being in such way built, one of the few world-wide.
Germany was a founding member of the European Union in 1993. It is part of the Schengen Area,
and became a co-founder of the Eurozone in 1999, being one of their leaders in monetary ways up to
current days. Germany is a member of the United Nations, NATO, the G8, the G20, and the OECD.
The national military expenditure is the 9th highest in the world. Known for its rich cultural history,
Germany has been continuously the home of influential artists, philosophers, musicians, sportspeople, entrepreneurs, scientists, engineers, and inventors.
Economic Data
Today, since the 1990s, Portugal's public consumption-based economic development model has
been slowly changing to a system that is focused on exports, private investment and the development of the high-tech sector. Consequently, business services increased in the last decade competing
with the traditional industries such as textiles, clothing, footwear, cork (Portugal is the world's leading cork producer), wood products, beverages and tourism. These industries, besides business services and the automotive industry, are the economic activities that provide the most job opportunities for the country population. In fact, business services represented in 2015 more than 75% of the
Gross Value Added (GVA) compared with the industry, construction and the energy sectors with 21%.
Regarding the employment’s distribution, the business services carry 68% of jobs, which is a high
amount, when comparing it to the industry, construction and energy sectors, which count 24,5% of
all country wide job positions. The average wage in Portugal is 910€ per month (net), excluding selfemployed individuals and the minimum wage, which is regulated/ref by law, is 530€ per month (paid
14 times per annum).
Spain’s economy, as a result of steady modernisation, has become heavily reliant on its industry and
service sectors. This is a development, which can be observed in many European countries and is a
result of the before described knowledge based society. Spain’s industry sectors contribute about
27% of the nation’s GDP, while the service sector accounts 70% of Spain’s total production. The
Spanish industry sectors are principally concentrated in the regions of Madrid, Valladolid, Catalonia,
Valencia and Asturias. Spain's largest industries by annual output are textiles and apparel, food and
beverage, metals, chemicals and shipbuilding. Tourism is also a significant contributor to the country's economy. Since November 2014, Spain's foreign-tourist industry is the second largest in the
world. It employs about 2 million employees and accounts for about 11% of the country's GDP when
including the domestic tourism. Inditex is one of the world's largest textile companies and is composed of almost a hundred smaller companies that deal in all aspects of clothing production and retail. Spain also exports a great deal of textile machinery. Regarding the year 2014, six of the 10 larg8

est international infrastructure and transport construction firms were located in Spain. Construcciones y Auxiliar de Ferrocarriles is one of the world's largest manufacturers of railroad vehicles and
equipment. Spain also has a strong automotive sector that is one of the top 10 automotive producers
in the world (see the year 2014). The known brand SEAT is the largest of these companies, but a
number of foreign manufacturers, such as Ford, Nissan and Renault have affiliates in the country.
Repsol is a major energy company headquartered in Madrid that employs about 24.000 people nationwide. Other industries with significant production in the country include clay and refractory
products, machine tools and medical equipment. According to the National Statistical Institute (INE),
the leading in the creation of employment in Spain in 2016 are tourism, catering, education, agriculture, livestock, construction, ICT, wholesale trade, health, the manufacture of metal products,
ground transportation, retail trade, vehicle sales, pharmaceutical industry, tourist accommodation
services, travel agencies and wood industry.
The Czech Republic has a long industrial tradition, which is similar to several German regions, such as
the region of North Rhine-Westphalia is the West of the country. Types of industrial production is
evolving towards a structure typical for small mature market economy. In recent years, the share of
the food industry and the decline in the engineering, which is still the most important industry of the
Czech Republic. The consumer goods industry are the most developed traditional industries of textiles and clothing, shoes, porcelain, ceramics and jewellery. GDP per capita in 2014 counted 87% of
the European Union (28) average. Prague, as the capital city is a leader in high valued services. All
active inhabitants of Prague work currently in the industry (40%). At present, the Czech industries
dependent on exports, especially to Germany. The most important for the Czech economy is automotive industry, which is not as popular as in Spain and Germany, but still developing by fact of foreign automotive companies moving their affiliates to Eastern Europe, mainly concentrating on the
supply-chain.
Today, Germany is one of the richest countries world-wide, also in terms of its economy. Germany
has a social market economy build on a system of highly skilled human capital. It is significant by a
large capital stock and a low level of corruption. Germany has a high level of innovation and product
introduction per year. It is the world's third largest exporter of goods, which is Germany’s main specialisation and contribution to the world’s economy. In doing so, it possesses the largest national
economy in Europe which is also the world's fourth largest by nominal GDP and the fifth one by PPP.
After a long time of industrialisation, where several German regions such as North Rhine-Westphalia
were known for its steel and coal-mine industry, today Germany’s biggest sector is the service sector.
The service sector contributes approximately 71% of the total GDP (including information technology), industry 28%, and agriculture 1%. Today, being home to the modern car, the automotive industry in Germany is regarded as one of the most competitive and innovative in the world, and is the
fourth largest by production. The top 10 exports of Germany are vehicles, machinery, chemical
goods, electronic products, electrical equipment, pharmaceuticals, transport equipment, basic metals, food products, and rubber and plastics.
With regard to Germany’s company structure, world's 500 largest stock-market-listed companies
measured by revenue in 2014, the Fortune Global 500, 28 are headquartered in Germany. 30 Germany-based companies are included in the DAX, the German stock market index. Well-known inter9

national brands include Mercedes-Benz, BMW, SAP, Volkswagen, Audi, Siemens, Allianz, Adidas, Porsche, and DHL. Germany is recognised for its large portion of specialised small and medium enterprises, known as the Mittelstand model. Due to this model, it is said, that Germany’s economy is
strong and resilient. Around 1,000 of these companies are global market leaders in their segment
and are labelled hidden champions (for more information also see the German sub-region East
Westphalia-Lippe, where you can find the old German Mittelstand company structure). Berlin, on the
other hand developed a thriving, cosmopolitan hub for start-up companies and became a leading
location for venture capital funded firms in the European Union.
R&D Activities
In terms of R&D activities, the graph below illustrates the areas, based on the FP7 thematic priorities,
where Spain shows scientific and technological specialisations. Both the specialisation index (SI,
based on the number of publications) and the revealed technological advantage (RTA, based on the
number of patents) measure the country’s scientific (SI) and technological (RTA) capacity compared
to that at the world level. For each specialisation field, it provides information on the growth rate in
the number of publications and patents.
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Scientific and technological research activities in Portugal are mainly conducted within a network of
R&D units belonging to public universities and state-managed autonomous research institutions. The
funding and management of this research system is mainly conducted under the authority of the
Ministry of Science, Technology and Higher Education (MCTES). Iberian bilateral state-supported
research efforts include the International Iberian Nanotechnology Laboratory (INL) and the Ibercivis
distributed computing platform, which are joint research programmes of both Portugal and Spain.
INL is located in Braga.
Germany is a global leader in science and technology as it achievements in the fields of science and
technology have been significant. Research and development efforts form an integral part of the
economy. Many German companies possess their own R&D departments and are often independent
from university research. In general, there are strong co-operations between the German economy
and science in form of universities and research institutes. Such co-operations are built on trust and
long-term relationships. Sometimes even whole regions are specialised on R&D activities, such as the
Stuttgart region, which is a German automotive leader.
And even if Czech Republic underwent a strong political transformation, its R&D intensity has grown
continuously to 1.27% of GDP in 2004. Anyway, the value is still below the EU25 average, but it represents already the second highest share in the new EU member states. The Private Sector accounted
for 51.5% of total R&D expenditure. In support of this development path, the government has
adopted a range of policies to promote research and innovation and has defined four strategic objectives: To strengthen research and development as the source of innovation; to establish PublicPrivate-Partnerships, to secure human resources for innovation and to improve the efficiency of public administration in support of research, development and innovation. In January 2004, the Czech
government adopted the 2004 -2008 National Research and Development Policy of the Czech Republic. It is based on the analysis of fulfilment of the 2000-2004 national policy, as well as on the Lisbon
strategy. But in order to realise these targets, the Czech Republic must overcome three important
challenges: An inadequate supply of human resources for innovation, the imbalance in growth and
innovation performance between FDI-based and indigenous enterprises (where the former perform
much better) and an overall low level of research and innovation activities, notably in smaller locally
owned firms. For example, the share of SMEs with in-house innovation activities is low in a European
comparison.1
Migration Patterns
With regards to migration patterns of the partner countries, since the 1990s, along with a boom in
construction, several new waves of Ukrainian, Brazilian, people from the former Portuguese colonies
in Africa and other Africans have settled in Portugal. Romanian, Moldovans, Kosovar and Chinese
have also chosen Portugal as the destination country of their migration options. Portugal's Romani
population is estimated to be at about 40.000. In addition, a number of EU citizens, mostly from the
United Kingdom, other northern European or Nordic countries, have become permanent residents in
the country (with the British community being mostly composed of retired pensioners and choosing
to live in the Algarve and Madeira). Portugal has a long tradition of immigration. However, the immi1

http://ec.europa.eu/invest-in-research/pdf/download_en/psi_countryprofile_czechrepublic.pdf
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gration pattern has changed when compared with the 60’s and 70’s where the most immigrants
were low qualified and usually recruited for less valued jobs. In the last decade, the number of high
qualified immigrants increased, especially from the education sectors health and engineering.
Similar to Portugal, also Spain show a long history of immigration strong related to its geographic
territory, which is nearby Africa. During the first decade of the twenty- first century, Spain experienced one of the largest waves of immigration in European history, relative to its population. Shortly
after by signing the Treaty of Adherence to join the European Community in 1985, Spain went from
being a solely a sending to a receiving country. Between 2002 and 2014, Spain received an accumulated immigration flow of 7.3 million and a net flow of 4.1 million, making it the second-largest receiving country of immigrants in absolute terms among OECD countries, following the United States.
This migration episode was largely concentrated during the first decade of the century, peaking in
2007. After the national crisis, the number of foreigners leaving Spain rapidly increased, while the
inflows became weaker, leading to much lower net flows (becoming modestly negative between
2012 and 2014). During 2015 Spain registered a negative migratory balance of 8,389 people (Spaniards and foreign) - immigration increased by 12.5% and emigration decreased by 12.1% over the
previous year.
For long time, during the communist regime more than 550 thousand Czechoslovak citizens left the
country because of political and economic reasons. Thus, the Czech Republic was rather a sending,
then a receiving country. By that time, only a limited number of temporary workers, students and
trainees came to Czechoslovakia, which mainly were citizens of other socialist countries. The picture
of in- and out-migration flows has rapidly changed after 1989 with the democratization. Since then,
the numbers of foreigners residing in the country has been steadily increasing. Currently, foreigners
with long-term and permanent residence represent approximately 4% of the total population (434
thousands).
The years 2008 and 2009 were marked by sharp shifts in migration inflows into the Czech Republic.
Due to the economic crisis, the number of newly coming foreigners decreased by 46%. The most
numerous group of migrants residing in the Czech Republic come from Ukraine (119 thousands of
persons), followed by Slovakia (81 thousands), Vietnam (58 thousands) and Russian Federation (32
thousands). Among the top 10 countries of origin belong also Poland, Germany, Moldova, Bulgaria,
United States and China. The traditional high numbers of migrants from Ukraine and other former
Eastern bloc countries might be explained by geographical and cultural proximity of these countries
and the political system, which encouraged them to migrate to similar countries in the form of an
exchange among the socialistic partners. Nowadays, the main migrants concentrate in larger cities of
the country, where they can find a job, as often they are higher educated and search in sectors,
which are known as knowledge based. With regard to the asylum holders, the main come from the
Russian Federation, Belarus, Afghanistan, Ukraine, Myanmar, Armenia and Kazakhstan. In the period
1997 – 2011, more than 100 citizens of these countries were granted asylum in the Czech Republic.
Due to the decreasing number of asylum seekers, the Czech Republic decided to join the so called
Joint EU Resettlement Programme, in order to share the “burden” with other EU Member States. In

12

the period 2008 – 2012, 108 persons of Myanmar citizenship were resettled from Malaysia and
granted international protection by the Czech Republic.2
In comparison to the three partner countries Spain, Portugal and Czech Republic, Germany mostly
can be compared to Spain in terms of migration. Spain’s immigration numbers are high, due to its
geographic location. Germany, on the other hand counts, because of its socio-economic situation to
the most popular immigration destination is the world.
Germany is a good example for a constant immigration destination. It is considered by various groups
of immigrants as desired destinations, because of being accepted as the more prosperous EU member state with generated stable labour markets (Aiyar et al., 2016). The current refugee immigration
points strongly to Germany, which is, referring to the EU ranking3, under the first eight countries with
the highest number of ‘first-time asylum applications’ of refugees (in the 1st quarter of 2016 Germany was placed first, while the Netherlands was placed seventh in the ranking).
To explore the most popular “past” immigration flows to Germany the following will be highlighted:
The big immigration flows reach out to the times of industrialisation, when the transformation from
predominantly agricultural to an industrial society befell. Thereafter, immigration flows were caused
by World War I and II and in-between, as a consequence of the persecution of certain ethnic groups,
which tried to escape the regime or have been forced to eviction. Next to that, significant immigration flows appeared also after the World War II e.g. in Germany, when migrants were actively acquired to rebuild the country. Later on, between the 1950ies up to 1973 Germany recruited ‘guestworkers’ mainly from Italy, Spain, Turkey. These largely were required for the so-called “low-skilled”
jobs. On contrary to many expectations, which assumed ‘guest workers’ once to return to their domestic countries, many of them stayed and reunited with their families. Nowadays these groups
make up great parts of the population and participate in the society by the second and even third
generation, as the so-called “post-migrants”4. Subsequently, Western Europe faced strong immigration flows from Eastern Europe since the early 1980ies, which expanded in the 1990ies. Among others, countries such as Poland, Hungary and the former USSR lost out a high number of inhabitants to
Western Europe. These immigrants are also known as ‘ethic immigrants by right’. In a sense, they
count as return migrants, whose ancestors once were displaced from their domestic country by e.g.
wars or further political crises.
Nowadays, Eastern European immigration flows continue under the umbrella of the EU free movement of workers (see e.g. 730.244 Polish immigrants in Germany in 20155). The free movement of
workers refers to the fundamental principle of the Treaty enshrined in Article 45 of the ‘Treaty on the
Functioning of the European Union’ and was developed by EU secondary legislation and the Case law
2

http://migrationonline.cz/en/an-overview-of-the-migration-policies-and-trends

3

Statista: http://de.statista.com/statistik/daten/studie/459422/umfrage/asylbewerber-in-den-laendern-der-eu/ (accessed 7th August 2016).

4

The term ‚post-migrants’ refers to citizens with a ‘migration background’ in the second and third generation of their stay in the
receiving country. Mainly, these are children of the first migrant generation. The difference is, that while the first generation of
migrants accomplished the migration process by themselves, the second and third generation, usually is already born in the receiving country.

5

Bundesverwaltungsamt, Ausländerregister 2015:
http://www.bva.bund.de/DE/Organisation/Abteilungen/Abteilung_S/AZR/Antraege/antraege-node.html (accessed 5th 2016).
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of the Court of Justice.6 The basic idea behind this treaty indicates the entitlement of European citizens (1) to a job search in another EU country, (2) to work there without needing a work permission,
(3) to reside there for that purpose, (4) to stay there even employment has finished, (5) to enjoy
equal treatment with nationals in access to employment, working conditions and all other social and
tax advantages. In that line, in the past decade the Netherlands and Germany gained immigrants
from South(-East) parts of Europe as a result of the opening of the EU boarders and additionally
forced by the economic crises (see e.g. 591.169 Italian immigrants in Germany in 2015 or 435.914
Romanian immigrants in Germany in 20157).
Furthermore, the refugee numbers increased since 1993 (with a small downfall between 1998 and
2007) and are expanding constantly since the year 2010, having reached the pic in 2016 with the
current refugee crises. “More than twice as many asylum seekers sought to enter the EU in the first
ten months of 2015 as in the same period in 2014, with the situation reaching crisis proportions during the summer.” (Aiyar et al., 2016). Just a few experts were able to foresee the current refugee
inflows which hit Europe sort of “out of the blue”. Only in the first quarter of 2016, 287.085 refugees
applied in the EU for asylum8. The registered refugee numbers in Germany were 174.965 in the first
quarter of 2016.
Against this background, experts argue (e.g. Aiyar et al., 2016) that these large inflows of refugees
seeking for asylum may persist for longer. With approx. 8 Mio. displaced people inside Syria and further millions of Syrian inhabitants in the neighbouring countries, as well as ongoing conflicts in Iraq,
Afghanistan and Eritrea the refugee inflows to Western Europe continue (Aiyar et al., 2016). Also,
there still is a huge number of people entering Europe from the Balkan countries, even when having
less chances to gain success with an asylum application. Regarding these numbers, the Western societies, are and will in future times be strongly affected by immigration. This again, has a huge impact
on their societies and economies. Solely in the last two years, the Western European population increased and still is growing steadily. Connected to the current refugee inflows, there also is a visibly
higher increase of government and fiscal spending (Aiyar et al., 2016). Moreover, there is more expenditure on the social and health insurances etc. This is contrasted by the slow integration of immigrants into the labour markets, which may bring Western European welfare systems out of the equilibrium. This could then crucially effect the medium- and long-term development of Western societies, but also a chance for the German labour market, when integration policies take place to their
full extant.

2.2

(Youth) Employment Situation

After the insights into the general partner country situation, in the following, explicitly the employment situation of the countries will be presented with a focus on youth unemployment.

6

Employment, Social Affairs & Inclusion: http://ec.europa.eu/social/main.jsp?catId=457 (accessed 7th August 2016).

7

Bundesverwaltungsamt, Ausländerregister 2015:
http://www.bva.bund.de/DE/Organisation/Abteilungen/Abteilung_S/AZR/Antraege/antraege-node.html (accessed 5th 2016).

8

Statista: http://de.statista.com/statistik/daten/studie/459422/umfrage/asylbewerber-in-den-laendern-der-eu/ (accessed 7th August 2016).
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General Introduction
Unemployment is a crucial economic factor for a country. The youth unemployment is often examined separately because it tends to be higher than unemployment in older age groups. It comprises
the unemployment figures of a country’s labour force aged 15 to 24 years old (i.e. the earliest point
at which mandatory school education ends). Typically, teenagers and those in their twenties who are
fresh out of education do not find jobs right away, especially if the country’s economy is experiencing
difficulties.9

In the European Union and the euro area, unemployment in general has been on the rise since 2008,
which is due to the economic crisis which caused bankruptcy and financial trouble for many employers, and thus led to considerable job loss, less job offerings, and consequently, to a rise of the unemployment rate. Older workers are struggling to find new jobs despite their experience, and young
graduates are struggling to find new jobs, because they have none.

Against this background, in Portugal, the general unemployment rate accounted by the end of September 2016 10,5% which means that there are currently more than 440.000 persons unemployed.
This rate has been constantly decreasing since 2012 (15,5%). If analysing this data only for the north
region of Portugal, there is a higher rate of 11,8% in comparison to the other parts of the country.
Regarding the youth unemployment, in the age group of <25, Portugal has a national rate of 32%.
Regarding the NEET’s in Portugal, there is currently more than 300.000 young people belonging to
this group which represents 13,3% of the total Portuguese youth population in the age group of 1534.
In Czech Republic, the unemployment rate of young people (15-24 years) is almost three times as
high as the overall unemployment rate (15-64 years). Unemployment in the Czech Republic has significant spatial differences regarding the single regions. Unemployment is on the top in areas with
heavy industry and some peripheral regions. The lowest unemployment rate is traditionally recorded
in Prague. This can be explained by the significant different structure of jobs in the capital city. The
unemployment rate declined from its peak in the 90’s gradually to almost negligible levels in mid2008.10 The average wage in the Czech Republic is 970€ per month (gross), excluding self-employed
individuals and the minimum wage, which is regulated/ref by law, is 366 € per month. In regards to
the overall unemployment rate in the Czech Republic, the rate fell in the past years, measured according to the methodology of Eurostat, during each quarter of 2015 from 5.7% to 4.5%. The unemployment rate of young people under 25 years of age recorded in the same period declined from
14.2% to 11.1%. Anyhow, this rate compared to the total number of unemployment is more than
doubled as high. Still the Czech Republic is bellow EU 28 average (20%). Czech Republic ranks among
countries whose total share of NEET (not in employment, education or training) in the category of 15
to 24 years of age does not exceed 8%, while the percentage of unemployed slightly higher than the
9

https://www.statista.com/statistics/266228/youth-unemployment-rate-in-eu-countries/
http://www.nuv.cz/uploads/Vzdelavani_a_TP/Volna_mista_UP_2014_pro_www.pdf
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proportion of inactive people.11 The unemployment rate in Spain declined to 18.91% in the third
quarter of 2016 from 20% in the previous three months. The number of unemployed persons decreased 5.55% to 4.32 million. Biggest decreases were recorded in the regions of Cataluña (-51.1
thousand), Madrid (-41.8 thousand) and Comunitat Valenciana (-29.2 thousand). The term “young
people” is not standardised and its meaning varies significantly in accordance with the institutional,
economic, social and cultural context of each country. Regarding the labour market, in Spain the
concept "young people" conventionally refers to those aged between 16 and 29, both in terms of
statistical analysis and employment policies. Youth unemployment rate in Spain of people at the age
under 24 years lied at 41.94% in December 2016. A similar pattern can be considered when comparing the situation of “young adults” (25–29 years old), although unemployment figures are significantly lower than those for the younger group. There are some structural weaknesses that directly influence youth unemployment, such as:
High drop-out rate.
2. A marked polarity in the youth labour market, characterized by:
• A higher percentage of young people with a low level of education and who have an unemployment rate that doubles the European average.
• A higher percentage of highly qualified young people who are underemployed.
• A low weight of the professional training.
• High incidence of temporality and part time work. In Spain, more than three quarters of the
young employees’ work, temporarily or partially, or both, without wan ng such contract modalities.
• There is di cult access to the labour market for people at risk of social exclusion.
• Reduced entrepreneurship.
Regarding Germany, in contrast to the three other countries, the unemployment rate published by
Eurostat amounts to 4.7% in January 2015, which is the lowest rate of all 28 EU member states. With
7.1% Germany also has the lowest youth unemployment rate of all EU member states. According to
the OECD Germany has one of the highest labour productivity levels in the world.
1.

Source : http://www.tradingeconomics.com/germany/youth-unemployment-rate

11

http://www.infoabsolvent.cz/Temata/ClanekAbsolventi/0-0-04
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Harmonized unemployment rate - population aged less than 25 years (in %)

Source: Eurostat, 6th November 2015
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Global, national and regional influences which occurred on the labour market caused by the financial and economic crises
The current financial crisis is the biggest the world has seen since the 1930s in times of the Great
Depression. The collapse of two Bear Stearns Hedge funds in summer of 2007 exposed what came to
be known as the subprime mortgage crisis, reintroducing the world to an era of bank failures, a credit
crunch, private defaults and massive layoffs. In the globalized world of closely interdependent economies, the crisis affected almost every part of the world, receiving extensive coverage in the international media. “In an Interconnected World, American Homeowner Woes Can Be Felt from Beijing to
Rio de Janeiro,” observed the International Herald Tribune at the onset of the crisis. “Chinese
Steelmakers Shiver, Indian Miners Catch Flu,” noted the Hindustan Times. “US and China Must Tame
Imbalances Together,” suggested YaleGlobal, as the frenzied search for a solution continues around
the globe.12 With the onset of the economic crisis, the pace of economic growth during the winter of
2008/9 slowed enough, so that many companies had to move to layoffs ever to maintain its position
in the market. Labour offices recorded an increase in the number of registered unemployed. The
economic turnaround is clearly reflected also in the number of unemployed graduates, which had
until then for six years in a downward trend. By the economic crisis was a regular cyclical trends in
the number of unemployed graduates disturbed.
The labour market lost by total employment of 1.2% of people, which was less than in the EU, but in
the manufacturing industry, where most working-men breadwinners, employment dropped by 5.9%.
Wages and salaries in total decreased by 5% (compensation of employees by 6%). Decline in profits
expressed as gross operating surplus in the Czech economy more severely occurred in 2008, in 2009
it was their year loss smaller. Profits from the business in the household sector but in 2008 surged
second fastest dynamics of the decade, in 2009, was their fall record.13
The unemployment rate of 5% in the country from mid-2008 to less than two years has almost doubled. At the end of March 2010, the registered unemployment rate in the Czech Republic amounted
to 9.7%14

12

http://yaleglobal.yale.edu/content/global-economic-crisis

13

https://www.czso.cz/documents/10180/20534938/115610j.pdf/b487dd3c-0ad7-4ccd-b62d-8fc9bf917b95?version=1.0

14 https://www.vse.cz/polek/download.php?jnl=rst&pdf=64.pdf
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The global crisis has different impact on unemployment among countries. Also, in Spain, the unemployment rate skyrocketed and reached levels similar or even higher than those of the high unemployment period of the early 1980s. In Spain, there were two fundamental factors supporting growth
during the pre-crisis expansionary phase: a) significant expansion of credit, which was induced by the
fall in interest rates that followed Spain's adhesion to the EMU and, more broadly, by a pervasive
relaxation in the conditions of access to credit, and b) large immigration flows that substantially
modified the demographic structure of the Spanish population. With these driven forces, growth
could not be permanently sustained. Since productivity growth was very low and important distortions in the domestic labour and product markets were not eliminated, competitiveness deteriorated
significantly, which together with the sharp increase in private sector indebtedness, led to the Spanish economy being increasingly dependent of external financing, a situation especially vulnerable to a
global financial crisis.
As far as labour market institutions in Spain are concerned, there are two that are crucial for understanding the high employment impact of the crisis. One is the dual nature of Employment Protection
Legislation, with a stark distinction between open- ended and temporary employment contracts. The
second one is the prevalence of sectoral collective bargaining agreements, which set binding wages
and employment conditions for all firms and workers within the scope of the agreement, without
real effective possibilities of opting-out. Spain had more than 30% of employees under temporary
contracts in the pre-crisis period. Between 2008 and 2012 Spain has seen a decline of 1.9 million
young people in employment, a figure which represents 67 per cent of all those who have lost their
19

jobs during this period. This tendency can be seen in both age groups, but it is the youngest group
−16 to 24 years − which has been worse an affected.
Portugal’s economy is highly dependent on the other EU28 economies because these represent
76,8% of all exports and 78,1 % of all imports. The financial and economic crises that started in 2008
and had several consequences in all Europe, affected Portuguese economy as well. For example, the
unemployment rate increase from 7,6 % in 2008 to 16,2% in 2013. Then it decreases to 13.9% in
2014 and 12,4% to 2015. Regarding the youth unemployment (target group < 25) the rates also increased since 2008, from 16,7% in 2008 to 38,1 % in 2013.
Other deep impact of the crises was reflected on the number of emigrants that exceed the 600.000
since 2008. The Gross Domestic Product (GDP) was affected as well with a break of 2.98% in 2009,
1.83% in 2011, 4.03% in 2012 and 1,13% in 2013. Regarding the external trade, Portugal suffer a
deep decrease of imports between 2008 and 2009 form 71.237 million euros to 57.941 million Euros.
The exports behaviour was similar with a strong break in 2008 from 49.201 million to 41.458 million
in 2009. However, the exports evolution changed after 2010 with a very good performance achieving
the 74.516 million in 2015. The low performance of the domestic market forced the national companies to look forward after alternative external markets. This was a positive consequence of the economic crises.
At the onset of the financial crisis, Germany experienced a rapid decline in GDP that took place in the
fourth quarter of 2008. The decline continued and resulted in Germany’s GDP growth rate to become
negative in 2009, however it showed signs of drastic improvement in the third quarter. The improvements gained momentum and the swift increase that occurred in the first quarter of 2010 led
to a positive GDP growth rate. The decline and improvement of Germany’s GDP resembles a ‘V’
shape, which accurately depicts the fact that Germany entered and exited its recession at similar
rates. It is also important to note that Germany’s GDP has actually reached a higher level in comparison to the GDP prior to the economic crisis.15
Anyhow, Germany recovered very fast from the crises. The rapid economic recovery of Germany
after the global economic crisis was not a miracle. Rather, the recovery was due to government reforms and changes in economic realities. Governmental reforms involved the lowering of the corporate tax rate and policies aimed at increasing the flexibility of the German workforce. The discussed
changes in the economic realities after the financial crisis involved a decrease in German exports to
the U.S. and an increase to China. Germany`s ultimate success after the global economic crisis was
due to outperforming other countries in supplying exports to fuel China`s growth.16

15

https://sites.google.com/site/ccgesstudytour/hamburg-2011/reports-and-reflection/the-financial-crisis-a-view-of-germany-srecovery
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https://sites.google.com/site/ccgesstudytour/hamburg-2011/reports-and-reflection/the-financial-crisis-a-view-of-germany-srecovery
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CHAPTER 3
Employment Data
Data for Portugal need to adapted in some places / Please formulate in a sentence
To further explore the need of innovative ideas of faster labour market integration of young people
by digital tools, in the following a focus will be lied on quantitative employment data, which once
again picture the differences and the need of approached measurements in the partner countries.
Current unemployment rates in the partner countries and specific partner regions

Unemployment Rates in the Czech Republic in Three Years Period
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Source: Czech Statistical Office
Unemployment in Particular Regions

Source: Czech Statistical Office
Based on the above stated graphs with the data from the statistical office, it can be recognised that
the unemployment in Czech Republic is permanently decreasing during a recent three years’ period.
In general, the unemployment rate of woman is stable and permanently higher than a men's rate.
Data show that far more affected region by unemployment is the Moravian-Silesian Region for the
whole measured period. Surprisingly, the region with the lowest rate is not the major city Prague or
the Central Bohemian Region, but Karlovy Vary Region, what is caused by tourism in this location.
In Spain, in the year 2015 there has been an increase in the employment rate and a decrease in activity and unemployment rates. The unemployment rate stood at 20.90%. The decrease compared to
the fourth quarter of 2014 was 2.8%. It is the fifth highest unemployment rate in the last ten years. It
shows a decreasing trend in the last three years, after the strong increases occurred in the years
2008 to 2012.

22

Evolution of activity, employment and unemployment rates

Source: INE. Asset Popula on Survey. IV Quarter of each year.
The employment rate (percentage of employed persons in relation to the population aged 16 and
over) increased by 1.4% points from 45.61% to 47.01%. The unemployment rate has decreased more than
the increase in the employment rate. The cause is related to the decrease in total assets and the
activity rate. At the same time, the decline in the active population is directly related to the emigration of foreigners from both Spanish nationals and, mainly, foreigners. It is necessary to take into
account that the activity rate of foreign residents in Spain is 73.24% much higher than that of 59.43%
of Spaniards. In the year 2015 the number of active and unemployed people has decreased and the
number of employed persons and the number of inactive people has increased. The number of employed persons is the second highest in the last five years. The number of unemployed persons is the
lowest in the last five years, and the active population is the lowest in the last five years and the lowest inactive in the five-year period.
The German seasonally adjusted harmonised jobless rate was unchanged at 4.1% in November of
2016, remaining at the lowest since February of 1981. The number of unemployed fell 0.6% and employment rose 0.2 percent. Compared with the previous month, the number of unemployed persons
declined by 0.6 percent to 1.76 million from 1.77 million and employment edged up 0.2% to 41.65
million from 41.57 million. Compared with a year earlier, unemployment fell by 6.4% from 1.88 million people while employment rose 3.3% from 40.33 million people. Youth unemployment rate decreased to 6.7% from 6.8% in October and 7.1% a year earlier.
Separate data from the Labour Office showed the number of jobless persons fell by 17 thousand in
December and the unemployment rate was steady at 6%.17

17

http://www.tradingeconomics.com/germany/unemployment-rate
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Unemployment rate in Germany and NRW (state North Rhine-Westphalia)

The Portuguese active population is 5.178 millions of people, equally divided by men (2.652 millions)
and women (2525 millions). According to the table below, in Portugal, the most recent data show
that the unemployment rate is 11,1%. There are no significant differences between men and women.
Unemployment rate in Portugal by gender
Period
2010
2011
2012
2013
2014
2015
2016
Source: PORDATA

Total
10,8
12,7
15,5
16,2
13,9
12,4
11,1

Men
9,8
12,3
15,6
16,0
13,5
12,2
11,0

Women
11,9
13,0
15,5
16,4
14,3
12,7
11,2
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17,00
15,50
14,00
12,50
11,00
9,50
2010

2011

2012
Total

2013
Men

2014

2015

2016

Women

Source: PORDATA
The turn point on the increasing trend was 2013, since then the unemployment rate is facing a continuous decreasing. In general, the unemployment rate of woman is higher than a men's rate.
Unemployment rate by region

Source: PORDATA
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Data also show that the most affected regions by unemployment are the North Region and Algarve.
The North Region was severely affected by the European economics crisis which had great impact in
the economic activities that are predominant in this region (construction, metal industry and textile
and leather industry) which depend on the European demand. Algarve is a Tourism destination and
therefore the economy is characterized by the seasonal work.

General unemployment trends in the specific partner country/partner region
The employment rate in the group of aged 25-64 in the Czech Republic is one of the highest across
the EU. At the same time, Czech Republic has also the highest proportion of persons who have successfully completed at least a high school education. What is specific, there is a high proportion of
graduates of secondary education, apprenticeship or graduation in the most frequent age groups
younger middle age over 35 years. On the other hand, the share of tertiary graduates in numerically
weaker population years has exceptionally increased. It concerns the whole group of persons younger than 35 years (to illustrate the number of young people aged between 15 and 19 years reached
last year 460 thousand. It is practically half 39 – 35 years old). In any case, the difference in levels of
education will exist in the long term. The question is how the educational system will be able to predict the development of economy and how will respond to the needs to ensure the necessary professional structure. It certainly will affect the system of lifelong learning, which should contribute to the
expansion of expertise working mainly in the middle and higher working age.
The INE's Labour Force Survey for Spain in the fourth quarter of 2015 shows the consolidation of the
trend change that began in the second quarter of 2014. In annual terms, employment increased by
525.1 thousand people, surpassing eighteen million of employed persons, while unemployment
dropped by 678.2 thousand people, with the total number of unemployed at 4.779.5 thousand.
However, the working population fell again for the fourth consecutive year in 153.1 thousand people. At this juncture, rates for the population in the fourth quarter of 2015 improve favourably: although the activity rate falls by three tenths in annual variation, standing at 59.43%, the employment
rate rises almost a point and a half, to 47.01%, while the unemployment rate in the last year falls, in
just under three points, to 20.90% of the active population. At the state level, unemployment recorded on December 31, 2015 was recorded at 4.093,508 people with a decrease from 2014 of 7.96%
(354,203 people less). Job applications reached 16.444,591, 5.90% less than in 2014. The reduction in
the number of occupations demanded is higher in men (-8.70%) than in women (-3.39 %), In line with
the 5 evolution of registered unemployment, which has decreased by 11.23% in men and 5.01% in
women.
The registered unemployment chain lasted three consecutive years of declines, being the greater the
one of this year with a 7.96%. The largest reductions have occurred among men, those under 30 and
foreigners. Unemployment falls in 2015 in all productive sectors, with emphasis on construction and
industry. Long-term unemployment in 2015 has continued to decline, reaching almost one hundred
and sixty-three thousand unemployed, remaining close to one million eight hundred thousand unemployed. Its incidence is still at very high levels; 43.88% of the unemployed registered in the Public
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Employment Services have been applying for employment for more than a year and the most affected groups are women and those over 45 years old.
In the last quarter, the general trend in Europe has been a slight reduction in unemployment rates.
The average unemployment rate in the European Union has fallen by four tenths, which has stood at
8.4%, the same reduction has been experienced in the euro area, with its unemployment rate has
dropped to 9,8%. Spain maintains the second highest rate in the euro zone, only behind Greece.
Within Spain, the distribution of unemployment rates is in the extremes of Melilla (33.98%) and Andalucía (29.07%) and, with the lowest rates, the País Vasco (12.50%) and the Islas Baleares (13.02%).
Unemployment rate by Autonomous Community

Source: Randstad Labor Market Quarterly Report
The general trend in Germany present that the numbers of unemployed people is declining over
time, but on the other hand, this is accompanied by a reduction in the number of hours per employee. That means that the increase in part-time contracts or episodes of unemployment leads to a positive assessment of labor market development. For the NRW region, the labor market has developed
much better than expected in 2015. With a number of 744.500 unemployed persons, the unemployment rate was 2.4% below the previous year's average. The unemployment rate lied around
18.000 persons below the prognosis on an annual average.
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Unemployment trends in Europe

Source: Arbeitsagentur
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Portuguese jobless rate came in at 10.5 percent in the fourth quarter of 2016, unchanged from the
previous period's seven-year low and down from 12.2 percent a year earlier. Meanwhile, youth unemployment rate rose 1.6 percentage points to 27.7 percent. The average annual jobless rate in 2016
was recorded at 11.1 percent compared with 12.4 percent in 2015, as the number of unemployed
dropped 11.4 percent while employed population increased 1.2 percent. Unemployment Rate in
Portugal averaged 7.80 percent from 1983 until 2016, reaching an all-time high of 17.50 percent in
the first quarter of 2013 and a record low of 3.70 percent in the second quarter of 2000.

Current youth unemployment rates of the partner countries/partner regions
The study of groups of interest for employment is one of the priority objectives in the framework of
the European and national guidelines. At the first glace it seems as the youth unemployment in Europe is decreasing slowly, which is a positive effect, after years of crises.
Except for people with disabilities in Spain, all other groups decreased the number of unemployed in
relation to the year 2014, and those who do the most are young people under 30 (-10.62%) and foreigners (-8.24 %), both falling below the state average. The representativeness that each group has in
relation to the total number of unemployed, continues to increase in the case of the over 45s, which
go from 42.07% in 2013, to 44.26% in 2014 and to 46.39% in 2015. Women also earn about two percentage points and go from 52.50% to 54.19%. The other groups have much less significant variations, with young people under 30 years old who do the most. These falls by 0.53 percentage points
and stand at 17.56%, while the Foreigners practically do not vary (down 0.04 points), as well as the
persons with disabilities (up 0.31), to be in the 11.90%, the first and 3.53%, the second.
The current unemployment rate of young people in the Czech Republic is 9.8%. The unemployment
rate has a decreasing tendency in all Czech regions since 2013. Except of the first quarter 2016, the
most affected group is a group of 15 - 24 years’ job seekers and, specifically in the Moravian-Silesian
Region. The reason is obviously caused by a lower level of education of job seekers and by the specifics of the region, which is the predominant metallurgical and steel industry.

29

Youth Unemployment Rates in the Czech Republic in Three Years Period
Measuring Unit: thousand people

In the state NRW the unemployment rate fell under 60.000 persons in the past year, and thus to a
historic record low. At the lowest level since the start of the statistical survey, youth unemployment
has declined at the end of 2015. With 59.957 the number of unemployed at the age of 15 to 24-yearold fell below the 60.000 mark for the first time. Similar trends can be recognized in the other German states.
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Youth unemployment trends in the partner countries/partner regions
Czech Republic is among the countries with the lowest employment rates for boys and girls up to
twenty years. In 2014 worked only 4.6% of such youth. The situation changes dramatically after
reaching 25 years of age when respondents already largely completed their studies and went to
work. In a wide group of 25-54-year-old, the rate of employment in 2014 was even 83.8% (the second highest after Sweden) compared to EU rate 77.4%. The employment rate for young people in the
Czech Republic reaches roughly about half the value of the countries with the highest employment in
this age group.
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Measuring Unit: thousand people

Source: Czech Statistical Office
With the exception of young people under 30 years of age, all groups have a high percentage of longterm unemployed in Spain, especially those aged over 45 (59.58%) and people with disabilities
(59.08%), although both of these groups have practically maintained the same percentage of the
year 2014. The Foreigners are at 34.42% (they rise by more 0.16 percentage points), youth in 19.94%
(up 0.10) and women in 47.93%, 0.05 percentage points more than in 2014. In the last year, it still
shown signs that young people under 30 are going to other countries in search of employment, when
they are down almost three percentage points more than the state average. However, in the case of
foreigners, this exit exodus, or return to their countries of origin, does not appear to have occurred,
as practically the same drop (0.28% points more) than the total of unemployed plaintiffs (- 7.96%).
The only group that continue to increase their unemployed is the disabled people, who still does not
get the improvement that is seen in others.
Taking Germany into consideration in the EU context, the unemployment rate for young people does
not take into account the very different vocational training systems (VET) in Europe. Youth unemployment is therefore very low in countries with a dual vocational training system (for example,
Germany and Austria), since young people are regarded as active in vocational training. For a better
comparison of the labor market situation of young people, the NEET quota is the ratio of young people under 25 years of age who were neither employed nor (education) to the same age population.
After this consideration, the image becomes somewhat relativistic and the differences are no longer
so strong. On average, the NEET rate was 12.0% on average in 2015 (most recent). At present, the
Netherlands has the lowest value at 4.7%. At the same time, the highest values are more likely to be
found in the southern European countries, compared with the NEET quotas. NRW, as one example of
the German federal states expect for the year 2016 a continuation of the positive development. "The
labor market will continue to be very receptive and the number of unemployed persons living in
NRW will continue to fall. However, unemployment will increase as a result of the immigration of
refugees, in total.
In Portugal, the youth unemployment rate registered in 2016 was 28%. The unemployment rate od
the active population between 25 and 54 years was 10% and among 55-64 was 11,6%.
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Unemployment rate by age, in 2016

Source: PORDATA

Youth Unemployment Rate in Portugal averaged 20.67 percent from 1983 until 2016, reaching an alltime high of 40.70 percent in February of 2013 and a record low of 11.10 percent in March of 1991.
Reasons/Estimation for youth unemployment
The high youth unemployment in Spain represents a problem of the labour market, not forgetting
that the economic cycle of recession is affecting to a greater extent in this group. All of this has serious consequences on the present and future situation of Spanish youth and limits the potential
growth of the Spanish economy. However, employment in Spain experiences more sharply than other countries the negative effects of the adverse economic situation, especially in the youth population, which presents high unemployment rates, affecting all levels of education, is persistent over
time, tends to produce long-term unemployment and creates a greater risk of social exclusion.
In addition, there are a number of structural weaknesses that directly influence youth unemployment, such as:
High early school leaving rate, which doubles EU-27 values.
2. A marked polarity in the youth labour market, characterized by:
• A higher percentage compared to other European countries of young people with a
• low level of education and who have an unemployment rate that doubles the European
• average.
1.

3.

A higher percentage compared to other European countries of highly qualified young people who
are underemployed or suffer an unemployment rate well above the euro area average.

4.

A low relative weight of middle-level vocational training, which is not adapted to the structure of
qualifications required by the economy.
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5.

High incidence of temporality and unwanted part-time work. In Spain, more than three-quarters
of the young employees’ work, temporarily or partially, or both, without wan ng such contract
modalities.

6.

There is a difficult access to the labour market for people at risk of social exclusion.

7.

Reduced entrepreneurship, in which the number of self-employed young people in more than
half in the period 2007-2011 and the lack of entrepreneurial initiative are underscored.

In Czech Republic, the main reason for youth unemployment are connected to low level of technical
education and lack of experience.
In Germany, the positive rates of unemployed young people are connected to the overall economic
development and the well managed economic crises. The reasons for a young unemployed people
mainly lie in the problem of transition from VET to labour market. The transition phase is a crucial
phase in each youngster’s life. Often when missing a good transition from education to work, longterm unemployment occurs. Moreover, in Germany there still is a huge mismatch between the de
facto degrees and the labour market requirement.
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18

In Portugal these are the main reasons:
- High Increase of Qualified Youth and low capacity of the labour market to hire all the new qualified
and non experienced youth;
-Critical sectors where the number of graduated youth have increased (with few job opportunities)
such as Education (teachers), Health (Nursery) ; Architecture, Engineering etc;
- Low qualifications of a significant number of youth (13,7% of youth (18-24) left school before the
compulsory education) ;
- Lack of experience;
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Differences in youth unemployment rates between the national and regional levels
The following statistic shows the regional differences of youth unemployment in the Czech regions.
Period: 2016 Q1; Measuring Unit: thousand people

Source: Czech Statistical Office
In Spain, it can be observed, that the higher the age, the lower the unemployment rate, while at a
younger age, it rises ostensibly. On the other hand, it is important to highlight the decline of this value in 2014, which seems to be consolidated in 2015. Thus, among young people aged 16 to 19 the
rate has dropped 9.4 points since the fourth quarter of 2013, 24 years old 8.4 points and those aged
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25-29 almost five percentage points. For unemployed persons under 30 years of age, the data for
Spain shows, that there has been a decrease in unemployment at all levels of education.
Evolution of the unemployment rate by age ranges

Source: INE. Ac ve Popula on Survey. IV Quarter of each year.
Dropout numbers for young people on the level of VET (Vocational and Education Training), higher
education and job
The situation of dropouts in the partner countries can be presented as follows.
In Czech Republic, the dropout pupils most often leave during the first and final year of their studies
at the secondary school (upper secondary level). Applying these data on the total number of pupils in
each grade (in 2011), it can be observed that dropouts represented 16% of the first-grade students,
9.8% of the second-grade students, 10.8% of the third-grade students and 15.3% of the fourth-grade
students.19
Even if Spain has made some progress in enhancing its school dropout rate in recent years, nearly
one in four young Spaniards are still dropping out of school early - the highest rate in the European
Union. For the third year in a row, Spain has come top of Europe's school dropout table. In 2013,
23.5% of people aged 18 to 24 in the country had left the education system before completing compulsory education, or ESO as its known in Spain. While this is Spain's best result on record, it is still
double the EU rate of 11.9%. Spain can also take only limited comfort from the fact the school dropout rate has come down from 31 percent in 2007.
Europe's other “worst” performers, Portugal, have made more substantial progress. In Portugal, a
45% rate has fallen to 19.2%. In the same period, Spain has seen its own rate edge down from just
over 31% to the current 23.5%. But there is a silver lining to the latest Eurostat figures: a total of
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http://en.nvf.cz/assets/docs/517871a22398d29a7108e0fdcf2eb604/394-0/2013-article-early-school-leavers.pdf
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40.7% of Spaniards aged 30 to 34 have a university qualification, several points about the EU average
of 40.7%.
For high school education, Europe is targeting a 15% school dropout for Spain by the end of the decade. In 2013, the Spanish Government approved a controversial new law, known as LOMCE, designed
to keep people in secondary education, and get more people through university.20
Only 1 of 10 German youths left the school before they graduated. In 2012, the rate of so-called early
school leavers was 10.4% (people aged 18-24 years without high school diploma and not currently in
education or training), slightly above the EU target of 10%, due to reach by 2020. On the contrast,
the EU average was 13.5% in 2012. Nevertheless, there were considerable differences among the
Bundesländer (federal states): while Baden-Württemberg, Bavaria, Brandenburg, Hessen, Saxony and
Thuringia already managed to be under the threshold of 10%, Bremen, Berlin, Saarland and North
Rhine-Westphalia had rates quite higher, between 12.8% and 13.3%.21
Estimation and short description of the education system
The quality of a country’s educational system is not only an indicator of its current levels of development and social wellbeing, but also that of its future. It is not surprising that providing a universal
education which is capable of stimulating the integral development of children and adolescents is
also a strategic objective of great importance in the most advanced nations.
Today the school finds itself facing the challenge of responding to demands which reflect the society
we live in. A globalized, highly competitive, changing and increasingly complex world demands professionals open to continual education, capable of innovating and adapting to innovations and to
managing themselves with ease in an environment very different from what it was just a few decades ago. But education is not only an economic issue. On the contrary, the civic dimension of education has constituted, since its origin, the core of all democratic systems. The school effectively educates and trains professionals, but above all, citizens who can participate consciously and actively in
the progress of the community to which they belong.22
Education system in the Czech Republic has a long tradition influenced by a personality of Jan Amos
Comenius. It had a good standard paradoxically during communist period being centralized and completely controlled by state authorities, and unfortunately also censored. Since the Velvet Revolution
many private schools have been founded mainly universities and high schools. Education is free in
the Czech Republic and the state schools have stable and good standard. The private schools have
different quality – with very good secondary schools providing education in English on one side and
universities where you can get a degree within a few months on the other side. Such education is not
for everyone is unavailable for average family mainly because the system of social scholarships is
insufficient. Despite the social prestige of the teaching profession is low and salaries are below the
average, the standard is good except of low quality language education. In general, to be bilingual in
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http://www.thelocal.es/20140411/spains-school-dropout-rate-highest-in-europe-lomce-wert
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http://www.west-info.eu/dropouts-rate-in-germany-at-10-4-close-to-2020-eu-target/
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English is unparalleled meta for more workers and job seekers. Also, poor computer literacy is common in generations of people over 50.
The functioning of the Spanish Education System is governed by the principles of quality, cooperation, equity, freedom of education, merit, equality of opportunity, non-discrimination, transparency
in the allocation of public resources, transparency and accountability. In Spain education is compulsory and free for all children aged between 6 and 16 years, and is supported by the national government together with the governments of each of the country's 17 autonomous communities. Up to
the secondary level, once students have finished their Bachillerato, they can take their University
Entrance Exam (Pruebas de Acceso a la Universidad, popularly called Selectividad) which differs
greatly from region to region. The compulsory stage of secondary education is normally referred to
by its initials: ESO (Educación Secundaria Obligatoria). Spanish Bachillerato is the post-16 stage of
education, comparable to the A Levels/Higher (Scottish) in the UK, the French Baccalaureate in
France or the International Baccalaureate. The Bachillerato is equivalent to A-levels, Leaving Certificate (in Ireland). and Scottish Highers . Therefore, Spanish students obtaining the appropriate grades
required for entrance into universities in other parts of Europe, including Britain, are not precluded.
There are private schools for all the range of compulsory education. At them, parents must pay
amonthly/termly/yearly fee. Most of these schools are run by religious orders, and include single-sex
schools.
Portuguese education system is organised in a Central manner, having the Ministry of Education as
the main responsible Institution. Education in Portugal is free and compulsory until the age of 18,
when students complete the 12th grade. The education is regulated by the State through the Ministry of Education. There is a system of public education and also many private schools at all levels of
education.
The responsibility for the education system in Germany lies primarily with the states (Länder), while
the federal government plays a minor role. Optional Kindergarten (nursery school) education is provided for all children between one and six years of age, after which school attendance is compulsory.
The system varies throughout Germany because each state (Land) decides its own educational policies. Most children, however, first attend Grundschule from the age of six to ten.
German secondary education includes five types of school. The Gymnasium is designed to prepare
pupils for higher education and finishes with the final examination Abitur, after grade 12, mostly year
13. The Realschule has a broader range of emphasis for intermediate pupils and finishes with the
final examination Mittlere Reife, after grade 10; the Hauptschule prepares pupils for vocational education and finishes with the final examination Hauptschulabschluss, after grade 9 and the Realschulabschluss after grade 10. There are two types of grade 10: one is the higher level called type
10b and the lower level is called type 10a; only the higher-level type 10b can lead to the Realschule
and this finishes with the final examination Mittlere Reife after grade 10b. This new path of achieving
the Realschulabschluss at a vocationally oriented secondary school was changed by the statutory
school regulations in 1981 – with a one-year qualifying period. During the one-year qualifying period
of the change to the new regulations, pupils could continue with class 10 to fulfil the statutory period
of education. After 1982, the new path was compulsory, as explained above.
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In order to enter university, students are, as a rule, required to have passed the Abitur examination;
since 2009, however, those with a Meisterbrief (master craftsman's diploma) have also been able to
apply. Those wishing to attend a "university of applied sciences" must, as a rule, have Abitur, Fachhochschulreife, or a Meisterbrief. If lacking those qualifications, pupils are eligible to enter a university or university of applied sciences if they can present additional proof that they will be able to keep
up with their fellow students through a Begabtenprüfung or Hochbegabtenstudium (which is a test
confirming excellence and above average intellectual ability).
A special system of apprenticeship called Duale Ausbildung allows pupils on vocational courses to do
in-service training in a company as well as at a state school. The Duale Ausbildung, is a very popular
German VET system, which on the way to be transformed to further EU countries because of its success.
Male and female unemployment trends - differences between young male and female unemployed
people in respect to the numbers
Since the existence of labour markets, there always have been strong differences in the unemployment rates and conditions, as well as salaries between men and women. In the following this report,
wants to show the differences at the partner country level.
In Spain, employment rates for men and women have increased in 2015, although to a lesser extent,
as already mentioned, then the decline in unemployment rates. The unemployment rate of women
in the last five years is higher than that of men. The employment rate for women is around 10 percentage points (10.95 in 2015), lower than for men. The rate of activity of women is around 12 percentage points (11.58 in 2015), lower than that of men. The unemployment rate by sex shows that
the rate of women is always higher than that of men. This difference has increased over the last two
years, from 1.49 percentage points in 2013 to 1.94 percentage points in 2014 and to 3.03 percentage
points in 2015. These figures are justified in part by the greater emigration of the male population.
Evolution of activity and unemployment rates by sex
Sex
2011
2012

2013

2014

2015

Activity rate

60,29

60,23

59,86

59,77

59,43

Men

67,42

66,72

66,05

65,95

65,37

Women

53,44

54,03

53,96

53,90

53,79

Employment
rate

46,69

44,71

44,46

45,61

47,01

Men

52,41

49,78

49,51

50,91

52,63

Women

41,19

39,86

39,64

40,56

41,68

Unemployment
rate

22,56

25,77

25,73

23,70

20,90

Men

22,26

25,40

25,04

22,80

19,49

Women
22,92
26,22
26,53
Source: INE. Active Population Survey. IV Quarter of each year.

24,74

22,52
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As usual, the largest number of contracts, taking into account the age of those hired, is that of workers who are between 25 and 34 years old: in 2015, 32.44%. The least numerous, that of those over
55, 5.20% of contracts. However, those with 25 to 34 are those with the least favorable evolution,
below the national increase (11.06%) and only increases by 6.75%. The group of those over 55 years
of age is the one with the best evolution, an increase of 18.68% over the previous year. Considering
the two variables of sex and age, the greatest increases were reached by men over 55 (18.82%), a
percentage similar to that of women of the same age (18.48%). The lowest increases are for men
aged 25 to 34 (6.30%).
In the second quarter of 2016 the working population increased by 54,700, breaking the trend of
three consecutive quarters with activity reduction. However, the second quarters are usually characterized by a growth of the active population, so this figure does not necessarily reflect a significant
change. In fact, in year-on-year terms, the decline in the labor force has declined in 139,800 people (0.61%) in the last four quarters. By age, there were significant increases in activity in the younger
population segments (-49,200, + 3.4%) and among the population aged 45-54 (+53,200, + 0,9%). On
the contrary, the active population decreased in the segment of 25 to 45 years (-62,800, -0,5%).
Unemployment in the second quarter of 2016 decreased by 216,700 people, while in the year-toyear terms there was a decrease of 574,300 unemployed, which put the number of unemployed according to the EPA in the 4.57 million people. The reduction in the last year has been more intense
among men (-338,900) than among women (-235,400), which has caused the number of unemployed
men (2,250 million) for the third consecutive quarter to be slightly below Unemployed women (2,325
million). In the last year, unemployment has declined in all age groups, with the sole exception of
workers over 65, where it has grown marginally (only 300 people). In the rest, the falls are intense,
especially in the 25 to 34 years, with a drop of 14.3% in the number of unemployed.
In the second quarter of 2016, the unemployment rate fell by exactly one percentage point and was
20.00%. In inter-annual terms, the unemployment rate has dropped by 2.37 points, with a somewhat
more intense reduction among male workers (-2.55 points, which has put their unemployment rate
at 18.41%) than among women (-2.19 points in the last year, leaving its rate at 21.82%). The gender
gap in unemployment rates rose again in the quarter, to stand at 3.41 points, the highest since early
2008. By age, the highest unemployment rates occur among those under 25, With 46.48%, which is
2.73 points less than a year ago. Only after the age of 35 do the unemployment rates at the moment
reach less than 20%.
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Unemployment rates by sex

Source: Randstad Labour Market Quarterly Report
There always were differences in the unemployment rates between male and female in Portugal.
Usually the female unemployment rate has traditionally been higher. But in the last decade the difference has decreased. In 2015 the male unemployment rate was 12,2% and the female was 12,7%.
If going back 5 years for instance the difference between these 2 rates is about 2% (male: 9,8%; female: 11,9%).
Statistical stable indicator is higher for the unemployment women rate across all age groups and
education in Czech Republic. The only category where the sex ratio is reversed is the unemployment
rate for 15 – 19 years, where the number of woman is far lower than a number of men. The reason is
that in this category men are continuing in education and women in the same age are already working.
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Male and Female Unemployment Rate
Measuring Unit: percent

Source: Czech Statistical Office
Employment in Germany has remained more or less stable in recent years. Job losses during the crisis
predominantly affected male temporary agency workers in 2008/2009. Figure 1 illustrates the development of the number of employees in jobs subject to social insurance contributions (i.e. not minijobs) between 2006 and 2012. It clearly shows that female employment is more stable than male
employment and that men have been mainly affected by the crisis since 2008. Compared to 2006,
the number of employees has increased by roughly 2.8 million, of which almost 50% are women.
Figure 1 - Number of employees (men and women) in employment subject to social insurance conributions in Germany, 2006-2012
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Accordingly, unemployment rates have been decreasing in recent years for both men (except in
2009, from 11.7% in 2005 to 7.1% in 2012) and women (from 11.8% in 2005 to 7% in 2012). Since
2008, the female unemployment rate has been slightly below the unemployment rate of men, which
might be due to the fact that female employment is concentrated in the service-sector which is less
vulnerable to demand variations according to the economic situation. However, an analysis of all
employees illustrates that the so-called German “employment miracle” in recent years is mainly due
to a redistribution of working time: while the number of employees has substantially increased (by
almost 4 million since 1994), the volume of working hours in 2012 is almost the same as in 1994. 23
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https://www.cairn.info/revue-de-l-ofce-2014-2-page-189.htm
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CHAPTER 4
Gab Analysis
Transition problems from VET to labour market
Vocational training is the most demanded non-university training in Spain: 29.9% of the offers so
indicate. However, this figure has been reduced slightly compared to 2014, when it was 30.7%. Within vocational training, it is the higher degree that has the highest employability (21.6% compared to
8.3% of the middle degree). The degrees that fall within the areas of Administration and Management and Informatics and Communications are the most requested in job offers, accounting for
12.4% and 9.6% of the offers, respectively. The demand for graduates of Vocational Training is unevenly distributed among the different autonomous communities. In fact, 6 out of 10 offers are for
jobs in Madrid, the País Vasco and Cataluña.
The IT and internet sector this year is the one that most vocational training technicians demand,
from 4.1% of the job offer addressed to these professionals in 2014 to the current 11.3%. They are
followed by the Services sector with 9% of the offers, and the Industry, with 8.3%. By functional areas, engineering and production (27.2%), commercial and sales (24.1%) account for more than half of
the job offers that seek VET professionals. In 2015, the number of offers for graduates in vocational
training is increased to cover managerial positions, middle managers and technicians, while the
number of vacancies for the categories of employees decreases.
For professionals who have vocational training it is easier to find a commercial job, maintenance
technician or specialized operator, since they are more job offers that require VET graduates for
these positions than for the rest. The most demanded degree is, one more year, the university.
45.2% of the offers demand this type of education, of which 2.8% refers to a master's or postgraduate degree. Secondly, there is the professional training, with a higher employability in the case of
Higher Education (21.6%) than in the Middle Degree (8.3%). They follow the professionals with studies of Bachillerato, BUP or COU, that agglutinate 16.8% of the offers of employment. To end with
those who only have the school graduate or the ESO, in which case 8% of the offers are addressed to
them.

Level of training requested in job vacancies
VET
VET
1/Middle
2/Advanced
Graduate Bachillerato/
technician
technician
and ESO
BUP/ COU
8,3%
8%

17%

21,6%

University
degree

Master/Post
graduate

42,4%

2,8%

VET Title

University Title

29,9%

29,9%

Source: Infoempleo Adecco Report 2015
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Comparing these figures with those of 2014, the weight of vocational training in job vacancies is losing strength. In 2014, 30.7% of the published offers required a degree of this type, compared to the
current 29.9%. This recession is due to the reduction in the proportion of offers referring to vocational training 2 or Technical Superior, which is now 21.6% compared to 23.6% in 2014, while offers
which put the focus on VET 1 or average technician has increased in the last year from 7.2% to 8.3%.
However, despite the decline in last year's VET 2, it is precisely this degree that is the most prominent within the FP. In fact, 72.1% of the offers that refer to vocational training as a requirement,
focuses on these studies. FP 1, on the other hand, is only required in 27.9% of cases.

Source: Infoempleo Adecco Report 2015.

New graduates entering the labour market in terms of employability and the threat of unemployment is one of the major risk groups in Spain, Portugal, Germany and also in the Czech Republic. Enter the labour market with minimal work experience and work habits still underdeveloped and must
be applied in competition with the already experienced work force. For this reason, also the Czech
Republic belong to groups where unemployment is very sensitive to adverse economic developments.
Unemployment among graduates of secondary schools follows the overall trends in unemployment,
but generally speaking, the higher unemployment than workers with experience. At the same time,
however, varies considerably both by category education and specialization. The Czech Republic has
traditionally stated that the willingness of workers to move to jobs or commute to work is not too
high. The reasons are probably the ownership structure of housing, lack of transport services and
infrastructure, as well as a high proportion of women workers, which is difficult to reconcile the possibilities of work and family life. In our survey, we examined the willingness of graduates to move or
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commute to work only in case of problems with obtaining a job in the field, which we dealt with
above, but also in the case of graduate unemployment and difficulty finding work in general.24
The essential competencies needed for the labour market include the ability to work on a PC. In
terms of the requirements of employers feel they are in this field well or very well prepared for
about 85.5% of future graduates’ graduation courses, but only 79.7% of apprentices. The worserated skills include the ability to fit into the operation and work on machines and equipment in the
company. In this area, you feel ready around 69.6% of apprentices. They are relatively low
knowledge of graduates in the labour (regulations, insurance, job search ...), where graduates feel
very insecure (Content is only about 47.1% of apprentices and graduates 49.9%). Traditionally, the
relatively low readiness of high school graduates to communicate in a foreign language. In this area,
only 63.1% of seniors feel that their skills match the requirement of the labour market and in vocational education is only 47.2%.
Estimation and secondary data on the topic of the duration to find a job for young people after
school, VET, study etc.
Recruitment according to sex and educational level
Formative level

M en

Women

Total

% variat. 2015/14

No studies

1,118,947

561,091

1,680,038

8,40

Primary Studies

500,052

316,303

816,355

19,90

ESO Without
qualification

2,527,211

1,239,263

3,766,474

9,75

ESO With Qualification

3,304,263

2,218,892

5,523,155

9,79

Bachillerati

921,915

977,260

1,899,175

13,28

VET 1

758,092

768,963

1,527,055

14,09

VET 2

653,115

704,174

1,357,289

13,78

University students – firs
cycle

249,181

497,694

746,875

1,22

University students –
second cycle

331,648

521,817

853,465

5,61

EEE Superior

88,391

190,696

279,087

69,11

Other Titles

19,816

27,509

47,325

17,46

Undefined

13,486

66,501

79,987

7,25

Total

10,486,117

8,090,163

18,576,280

11,06

Fuente: Information System of the “Servicios Públicos de Empleo (SISPE)“. Total year 2015.
Some more than fifty percent of the contractors have completed compulsory secondary education;
20.28% without titration and 29.73%, with titration. University graduates represent 10.13%. The
distribution by sex differs according to the training levels. At the most elementary levels (No studies /
non-accredited and primary studies) 64.85% are men and women, 35.15%; That is, a difference of
almost 30 percentage points is established. Among the university students, the situation changes and
the majority are women, 64.34% compared to 35.61% men, more than 28 points in favor of women.
At the levels of Vocational training of first and second grade the distance between men and women
24 http://www.infoabsolvent.cz/Temata/Download?Soubor=F9.0.128_Prechod_absolventu_strednich_skol_na_trh_prace__I._etapa..pdf
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is reduced: 48.93% of men and 51.07% of women. The contractors with university training level are
the majority in the recruitment of occupations of the large occupational group of technicians and
scientific and intellectual professionals, 54.82% of the contracts of 2015, and those of the large group
of Directors and managers where they represent 47.77%. They surpass 26% of the contracts in the
groups of Technicians and support professionals and in the one of Accounting, administrative and
office employees. The lowest weight is achieved by Artisans and skilled workers in the manufacturing
and construction industry (1.74%) and skilled workers in the agricultural, livestock, forestry and fisheries sectors (1.89%).
In Czech Republic, the overall estimation to find a job lies between the period of 3-9 month after
leaving VET or higher education.
The main problem with the transition from VET or higher education to the labour market in Portugal
is the mismatch between the VET offer and the companies demands
•

mismatch between the education system and the labour market

•

lack of Soft Skills and experience by former VET students

•

lack of communication between VET providers and the Employers

For long time the corporate German apprenticeship system has been seen as an exemplary model to
show how to skill up the labour force at high qualitative and quantitative standards and organise
smooth transitions from school to work. In general, vocational training in Germany is organised as
apprenticeship training and in full-time vocational schools. The apprenticeship is organised within
the so-called “dual system”, which is determined by the combination of school-based and firm-based
training. The firm-based training is responsible for the more practical part of the training, while the
schools are responsible for the subject’s theoretical and general education. Usually trainees spend
one or two days in school. Part-time vocational schools and firms are by law defined as equal partners in training.
The firm-based training provides clear advantages: The occupation-specific orientation of the vocational training generates a highly standardised system, which generates tight linkages between the
vocational system and the labour market, because fully-qualified apprentices are not only highly
qualified in an occupation, they are also already socialised into working life and into the organisational culture of the company. However, those who are not able to attain a professional qualification
within the vocational training system are threatened by permanent exclusion from the job market –
they suffer from educational poverty. Against the background of these findings the analysis of exclusion from the vocational training system is very instructive in order to understand patterns of exclusion of young people in Germany.
Above and also resulting from the enduring crises on the apprenticeship market governmental engagement has established an increasing sector of schemes which are meant to prepare for regular
vocational training – the so-called transition system (Baethge et al. 2007). This term encompasses all
kinds of training, education and labor market schemes which are meant to facilitate the transition
from school to training but do not provide approved vocational qualification. The term ‘transition
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system’ is somewhat misleading as there is no systematic organisational structure behind this kind of
training. It encompasses all kinds of training, education and labour market schemes which are meant
to facilitate the transition from school to training for those young people who failed to enter the
regular training system. The schemes have in common that they provide no approved vocational
qualification and are organised and financed solely by governmental bodies. The major part of the
schemes is organised by job centres, public providers (which are publicly assigned) or vocational
schools. As Fig. 3 shows in 2008 nearly 40 per cent of young people entering the vocational training
system started in the transition system. Further, the graph shows that already in 1995 thirty percent
of inflows into vocational training were in fact inflows into the transition system. Thus, the high
numbers of entries into schemes of the transition system in recent years reflect a stable development: the transition system has become a third pillar of the system of vocational training in Germany.
The schemes are meant to improve the participants’ change to fully qualifying vocational training
(and not to replace it) and can be categorised according to four main objectives:
•

•

•

•

Second chance qualification: young people with missing or only below-average secondary
schooling are given the possibility to make up for these shortfalls in their former biography.
They can attain low or mediate secondary school degrees often combined with more occupational oriented skills. However, the occupation specific skills are provided in schools and do
not focus on a particular occupation but rather on a certain labour market sector (Autorengruppe Bildungsberichterstattung 2010b).
Vocational orientation: these schemes seek to improve the participants’ trainability by focussing on individual deficits such as low numeracy or literacy as well on social problems such as
drug addiction. Further young people are getting application training or do internships in order to get a better idea of their occupational interests and competences (Bundesministerium
für Bildung und Forschung 2005).
Vocational preparation: here low level occupational qualifications are provided. The qualifications can sometimes by approved as a part of regular training. Here again the provided
skills are (even though occupational oriented) more general or very basic which means specific.
Prevention: an increasing number of schemes is already implemented in general schools in
order to facilitate transitions from school to (fully qualifying) training

Growing numbers of young people participate for at least one year in schemes of the transition system before starting a fully qualifying training in the dual system or vocational schools – if they start
regular training at all. Approximately 6 per cent of young people holding lower secondary degrees
who left the general school system in 2002 stayed in the transition system for longer than 30
months; one quarter of them are unemployed. Even though the risk of long stay in the system
is exacerbated for lower qualified youths recent research on transition patterns concluded that half
of all young people entering the system never start fully qualifying training. At least for a share of
people the transition system has a rather ‘storing’ than qualifying character. Chances of leaving the
system for fully qualifying training do not only depend on the individual competences and school
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performance but are pre-structured by socio economic characteristics, such as migrant background.
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Skills shortage in the country or region
Spain has one of the highest proportions of young people who neither study, nor work, nor receive
other training. The reference has been popularized in Spain as "Ninis", in English NEET (Not in Employment, Education or Training). According to Eurostat data, in 2011, the Ninis rate between 15-24
years in Spain is only surpassed by Bulgaria and Italy, and is more than five points higher than the EU27 average (12.9% in the EU-27 Compared to 18.5% in Spain).
The situation has worsened with the onset of the economic crisis, since until 2008 the Spanish rate
converged with the European average and even between 2002 and 2004 was slightly lower. Starting
in 2008, the rate began to climb, from 14.4% in 2008 to 18.5% in 2011. The situation is not better for
young people between 25-29 years old, who still have a nines rate (25% in Spain, compared to 19.8%
in the EU-27). It should be pointed out, however, that the 18.5% of the Spanish population between
15 and 24 years considered Ninis, would be reduced to 3.5% if we attend the number of young people who do not want to work or study, compared to the rest That he does want to find a job, but that
he has not yet succeeded. These data are consistent with those published on 11 September 2012 by
the OECD in its Panorama of Education report. OECD Indicators 2012. This report shows that although Spain appears as the European country with the highest percentage of young Ninis, it is due to
the high number of people who are unemployed because they cannot find employment, unlike what
happens. In countries, such as Italy or the United Kingdom, where the main problem is inactivity.
In Czech Republic, on the labour market there is a lack of people with technical skills in general, IT
skills.
For Portugal, there is a skills shortage especially in industry (eg. Footwear, Textiles, Metalworking)
where the employers have difficulty to find skilled workers.
As Germany’s economy depends on highly skilled workers, it needs skills, specifically in certain
branches. In some industries, jobs and regions in Germany, there is a shortage of qualified professionals. More especially, qualified technical workers, such as engineers and IT specialists, as well as
health specialists, are in short supply.
Overload of specific professions and higher education degrees
For the first time in the last years the year 2015 has ended with an increase of affiliates in all economic sectors. The performance in hiring has also been positive, consolidating growth for the second
consecutive year. This has been reflected in the dynamics of economic activities, where a majority
presents data of growth at the end of the year. There are branches that stand out more because they
are boosting employment in this recovery period. Only the services sector has surpassed, for the
second consecutive year, the numbers of members it had in 2009. The rest of the sectors, except
construction, are approaching this. However, it should be noted that the positive behavior that the
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affiliation began, in a generalized way in all sectors, is maintained in 2014. The greatest growth in
services has focused on hospitality and all related activities, as well as on education, health care,
retail trade and, to a certain extent, financial services.
There are some activities in the industrial sector that have had significant growth, such as food,
chemical, pharmacy and capital goods, although the behavior of the automotive and ancillary companies that maintain the investment attraction in Spain in relation to Manufacture of new models.
With less impulse, there is also a good situation in wood, furniture, paper, textiles and footwear. The
construction and real estate sector is beginning to grow, mainly specialized construction. This is
among the ten sectors with the highest job creation. Agriculture, on the other hand, is more volatile
and its outlook is more discreet.

Trends of sectors and employment prospects

Source: MEYSS. Workers affiliated to Social Security. 31 December of each year. Servicio Público de
Empleo Estatal.
At the Czech Republic labour market, more graduates with degrees from humanities can be find,
then from e.g. technical studies.
Overload of specific professionals and education degrees in Portal lies in the education area, teachers
from almost all scientific areas; but also in the health area, such as nurses in the health sector, architectures and civil engineers.
Similar to Czech Republic, in Germany there is an overload of humanities degrees at the labour market. Still to less technic affine degrees are available in Germany, especially in the field of engineering.
Also, when taking a closer look at the occupation of women, one can see, that women still do not
choose education paths which are in relation to technical jobs and job offers, but rather stay in the
traditional women typical occupations. Since years, the responsible bodies for education and the
labour market, as well as companies try to foster women’s participation in IT and technical studies
and education. In doing so, they announce several funding opportunities, programmes for women,
scholarships and mentoring programmes.
Skills shortage in branches
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In Spain, the aspects in which greater formative deficiencies are detected are those related to new
technologies and materials; In mechanical, graphic and software design; In business consultancy,
mainly in information and communication technologies (ICT), as reflected in the Digital Strategy.
Further training is also needed in the application of ICT in the banking sector, as well as in transport
and messaging. These training needs arising from the use of new technologies vary by sector; On the
one hand, are telephony and computer science in general and, on the other hand, industrial processes: domotics, robotics and automation, computer numerical control (CNC); In short, the arrival of the
well-known industry 4.0. Knowledge about digital content, 3D animations, video games, image, multiplatform applications is also very relevant; And in the provision of IT services to companies (cloud,
mobility, hosting, electronic invoicing ...).
The main transversal competencies demanded by the labour market must be taken into account,
among them the ability to work in teams, orientation to results, communication, critical spirit; As
well as flexibility, versatility, adaptability, versatility. In addition, when analysing the answers obtained in the different interviews and focusing on the different economic sectors, more specific
needs are detected.
For the Construction sector the greatest training needs are related to new techniques and constructive elements, the energy efficiency of buildings and home automation.
In the Industry sector, in addition to generalist references related to robotization and the use of new
technologies, both in the design process (CAD) and manufacturing, training needs are also mentioned in different industrial sectors. These include the need for training in foreign trade for the aerospace industry, taxation for the naval sector and new manufacturing and recycling techniques within heavy industry and metal constructions.
In the Agri-food industry, training needs are detected in food handling and legislation on the sector.
Training needs related to logistics and warehousing are mentioned in the manufacturing industry.
In the area of Services, most of the needs are transversal to all of them and are related to information technology and ICT, and cover a wide range of competencies: from the most classic to the
development of applications and computer products, 3D animations and Video games, other more
novelties related to the so-called "internet of things", the managers of enormous amounts of information (Big Data), the mobility and the digital interconnection of everyday objects with Internet.
It would be necessary to emphasize the formative deficiencies of some economic activities included
in this sector, mainly due to the changes and needs of adaptation to them and to the thrust that they
are having in the economy. The activity of logistics, storage and transport where the training needs
are linked to the organization of warehouses and the reception of goods, specialized cards and regulations for the transport of dangerous goods (ADR) and Certificates of professional aptitude are highlighted.
In Tourism and Hospitality, the training needs detected are related to customer service, languages,
and the management of new technologies. for kitchen assistants, training in food handling is required.
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Training needs in trade-related areas with commerce include communication skills, foreign languages, business skills, marketing, e-commerce, international trade, computing, and social networking. Also, customer care, product marketing and small business management are aspects in which
training needs are detected.
In the area of social services, training needs are observed in the field of gerontology and palliative
care for people in situations of dependency.
In the field of Education, mention is made of the development of teaching of technological developments through new technologies.
In a generic way, traditional cross-curricular competences are regularly cited related to foreign language knowledge (mainly English, but also German or Chinese), new technologies (office automation,
networking) or social or interpersonal skills (teamwork , Initiative, problem-solving, etc.) are combined with more innovative ones such as the ability to apply knowledge, information literacy (which
can be defined as the ability to identify, locate, evaluate and use information properly) Awareness
and environmental regulations and other technological competences that were previously more specific knowledge and which are beginning to require as transversal: online marketing, virtual stores
and data protection. At the general level, it can be seen that the most qualified profiles have the
most options in the labour market, as long as they are linked to the sectors with the best prospects,
as confirmed by the results obtained from the EAL survey, Positions: technical support professionals,
managers, technicians and professionals with higher qualifications. On the contrary, a reduction of
unskilled employment is expected. One could say that, in general, the more qualified workers get a
more stable hiring.
The creation of new businesses requires a transversal training that is essential for the survival of the
activity started. In this field, the needs are related to entrepreneurship, feasibility studies, needs
analysis, business management, business culture, etc.
Czech Republic announces a skills shortage for the whole industry in general.
In Portugal, there is a lack of specific skills in several industries such as Footwear, Textiles, Automotive or Metalworking (production workstations).
To work in Germany is easier than ever before. This are the Top 10 professions currently in demand
in Germany. (This list shows those professions were the number of available jobs is much higher
than the number of professionals searching for work).
Work in Germany as an Engineer: If you have a university degree in one of the following professions
than you have excellent career opportunities in Germany.
•
•
•
•

mechanical and automotive engineering professions (Engineer)
mechatronics, energy and electronics professions (Engineer)
metal and welding engineering
technical research and development
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•
•

technical drawing (not design draughtsman), construction and model making
supply and disposal
computer sciences, IT application consulting, software development and programming

Work in Germany with a technical vocational training:
If you are a specialist or skilled worker with vocational training, your changes for a job in Germany
are good with
•
•
•

energy technology
plumbing, sanitary, heating and air-conditioning technology
vehicle guidance in railway traffic

Work in Germany as a certified Nurse or Doctor:
•
•
•
•

human medicine (without dentists)
healthcare and nursing care,
emergency medical service, obstetrics (i.e. graduate professionals in health and nursing)
elderly care (i.e. graduate professionals in elderly care)

Work in Germany in the hotel and catering industry:
All occupations on a skilled-worker level e.g. chef, restaurant specialist, hotel clerk, professional system caterer, etc.
Demand in the different industries varies over time. Since the German population is aging fast, we
expect demand in most high educational professions to grow over time. A good example is nursing
where are currently 10 available jobs for every 3 unemployed certified nurses. A number that will
grow in the next decade. The source of this list is the Bottleneck analysis of the Federal Employment
Agency of Germany.26
Mismatch between the education system and the labour market
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There is a coincidence that the labour market is similar to the one before the crisis, highlighting the
same sectors, in which practically the same thing is demanded. It is pointed out, the need to assume
a change in the productive model that involves as main measures an energy reform; Less dependent
on fossil fuels and third countries, betting to a greater extent on renewable energies and a formative
planning adjusted to the real needs of the labour market, articulating an efficient collaboration between the education system and the company. One characteristic that will be demanded is the versatility, since this will allow a greater survival in the use. Within the labour market and collective bargaining, we are trying to favour this polyvalence from the classification by professional categories.
Dual training, recognized by all as necessary to have a skilled workforce in relation to the real needs
of the labour market, is important. Efforts should continue to be made in this regard, focusing on the
knowledge of the needs of the labour market. It calls for a greater involvement of the company in
financing, as in countries such as Germany. It would try to intervene in the programming of some
aspects of the training that the company needs in exchange for financing or contributing to the expenditure of investments in improving the educational equipment.
A formative planning adjusted to the real needs of the labour market, articulating an efficient collaboration between the education system and the company. In this sense, the recommendations of the
European Learning Agenda, which brings together educational centres, entrepreneurs, unions and
universities, could be followed to develop and intensify learning in companies as a transition strategy
for young people from the formative stage to the laboral which contributes to the insertion and reduction of youth unemployment. It combines the practical training received in the company with
school education to achieve a more recognized qualification and contributes to reducing the disparity
between the entrepreneurial demand of qualified persons and the young unemployed with qualification.
Innovation in basic education and vocational training should be increased by providing more funding.
It also calls for a more R + D + i-based policy and a greater ongoing support for entrepreneurship,
internationalization and new technologies. Promote innovation and technology in traditional sectors,
such as food, as well as bet on less implemented aspects, such as greater logistical development,
greater incursion into "green" economy (especially in terms of recycling), care for dependency, rehabilitation of housing. Companies should create new organizational and logistical models, as well as
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modernize production processes. It is also important to open new sales and distribution channels,
with orientation towards the foreign market. A change of this calibre requires pacts, travel and evaluation, sustainable growth, which does not depend on the fluctuations of the foreign market and the
internal situation.
The education system in Czech Republic is not flexible and there is not enough communication between the Ministry of Education and the schools themselves which produces a mismatch at the education level and reforms in this way, are only challenging to be brought up.
Similar to Czech Republic, the main reasons of a mismatch in Portugal is the lack of communication
between education institutes and companies. The leaders of education institutes are not aware
about companies’ needs and demands.
In Germany studies find that many college graduates are employed in jobs that do not require a college degree and in which the skills they obtained in college are not being fully used. These same
studies find a wage penalty and reduced job satisfaction for overeducated workers. These findings
need to be interpreted with caution, however, because the studies make no allowance for individual
differences and preferences. Some workers may choose to work in jobs for which they are overeducated because they offer them compensating nonpecuniary advantages or better future job opportunities or because it was the only job that they could get because they have low ability given their
qualifications. These possibilities suggest that the market may at least in part be working efficiently.
Precisely why employers hire workers to positions in which they are mismatched is a question that
need to be answered, but information on this is lacking.27
Mismatch between the degrees and the companies’ demands
For the country of Spain, the following can be summarized on the topic. University education is one
of the priority selection criteria for companies. So much so that, in the last year, 42.4% of job offers
includes among its requirements the need to have a degree of this type.
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Source:Randstad Labor Market Quarterly Report
Three broad categories can be established in the relationship between university graduates and job
vacancies:
•

High employability qualifications: Characterized by a high presence in the supply and a low volume of graduates. In this group are located most of the general engineering and careers as Computer Engineering or Telecommunications Engineering.

•

The degrees of average employability: They have a moderate percentage of graduates and an
average demand in the labour market. It includes some qualifications of the scientific-sanitary
scope, like Medicine or Pharmacy and some engineering like Chemistry, Naval or Civil.

•

The degrees of low employability: These are careers whose percentage of graduates is higher
than their demand in the labour market and hardly figures among the 50 university degrees most
demanded by companies, as is the case of humanities studies and some degrees of Juridicalsocial character as Law, Political Sciences, Sociology, Social Work, Journalism or Audiovisual
Communication.
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University degrees most demanded in the job offer
M ost demanded university degrees in 2015
Academic Degree

Job offer

Degree offer

Business Administration

4,41%

10,40%

Informatics Engineering

3,64%

8,58%

Trade and Marketing

1,92%

4,54%

Industrial engineer

1,83%

4,30%

Business Administration and Law

1,40%

3,30%

Nursing

1,38%

3,25%

Telecommunications Engineering

1,15%

2,71%

Economics

1,05%

2,47%

Labor Relations and Human Resources

0,94%

2,22%

Psychology and Psychopedagogy

0,92%

2,16%

Mechanical Engineering

0,81%

1,91%

Hostel and Tourism

0,73%

1,72%

Industrial Electronic and Automatic
Engineering

0,64%

1,50%

Philology

0,56%

1,33%

Law and criminology

0,55%

1,30%

Medicine and Biomedicine

0,54%

1,27%

Electric engineering

0,45%

1,05%

Education and Pedagogy

0,43%

1,02%

Biology

0,42%

0,99%

Architecture

0,42%

0,98%

Chemical engineering

0,40%

0,94%

Agro-Food Engineering

0,39%

0,91%

Arts and design

0,37%

0,88%

Chemical

0,36%

0,84%

Communication, image and sound

0,35%

0,83%

Fuente: Infoempleo Adecco Report, 2016

In Czech Republic, here will be always a mismatch between the companies and the education systems. The companies are ready to make all necessary changes, but education institutions are not
able to keep pace with the demands of the labour market.
With the shift of higher education degrees to bachelor and master and the design of new classes,
which are not the traditional classes but rather detailed on specific working fields, there is a misunderstanding between the new education paths and the expectations companies often have in regards to the new degrees. It seems as if the traditional studies of diploma and magister suited companies demands more in terms of skills and knowledge. Also, the solely degree of bachelor still is not
accepted fully by employers, who do not recognise it as a full degree, but rather an in-between step.
Untapped potential, that is not visible by now, but could be identified and further developed to
step into the labour market
In recent years, Spain has seen how there are companies that have stopped filling positions and have
begun to hire talent, even if there is no specific job for the candidate. It is that candidate who is willing to seek or create his own position within the company. Human resource experts believe that the
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qualities that workers must meet in 2020 will be focused on cross-cutting skills that share all profiles,
regardless of ranges, specificities or concrete training. The main ones that stand out are the collaborative skills, which include teamwork and the ability to work remotely (not only focusing on teleworking but also on task or project management). They also value change management skills, ranging
from polyvalence and constant learning to intrapreneurship and innovation. Technical skills and results orientation and interpersonal skills, such as the communicative capacity of workers and leadership, which are already being demanded, will become even more important. Other skills will also be
needed by future workers such as international skills, self-image management and social values.

Source: Adecco Report.
To tackle the untapped potential in the Czech Republic, there need to be the closure of the lack of
traineeship offered by companies, which is also missing in the curriculum of schools, which no longer
offer compulsory training practices, which are needed by companies.
In Germany, untapped potential of human capital is a huge topic placed at the political agenda. The
groups of untapped potential, are of course persons with disabilities, who still are excluded from the
labour market in many ways. Even if companies up to a certain size are bound per law to occupy
people with disabilities, there still is a lack of motivation. A further huge group of untapped potentials in Germany are migrants or post-migrants in the second or third generation, who still are by
name sometimes, excluded and still discriminated and do not get the needed attention. The new
refugee migration hit the blind spot even stronger and new policies are developed now, for this specific group. The last group to mention here, are single parents, who because of the lack of an adequate child care are not able to participate in the labour market in a productive way. These are challenges, which Germany need to tackle in the forthcoming years.
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CHAPTER 5
Employers’ Questionnaire
The CVTube project aims at giving answers to the urgent need of tackling youth unemployment,
which still effects some European regions. In order to proceed the goal of the development of an
interactive online platform for young people to directly bring them into contact with potential companies, these companies in the partner countries were ask to take part in a small survey which intended to find out, if they are familiar with online applications, if they find them useful, if they take
them into consideration etc. In that line, an opinion of the companies has been taken, which allows
the project partners to develop a platform that focusses both: the applicants wish and the companies
requirements.
The results of the small survey are not representative, as in each partner country approx. 5-8 companies replied, anyhow the results can be regarded as an estimation of a direction for further steps in
the project.
In the following the summary of the results will be drawn. The summary will not detect each of the
companies answers in a single form, but will proceed an assembly of the most important facts.
When asking companies on the main challenges of young people which graduated, they mainly see
the challenge in the fast entrance of the labour market, which is caused mainly by the fast progress
in the working world and the high competitiveness. Among others there are experts from Germany
and Spain who argue, that this challenging situation also has to do with the attitude of young graduates towards the labour market, and the lack of practical skills. This lack of practical skills is a big
theme when it comes to application procedures. Here young graduates need to compete or rather
compare with fairly better applicants.
The main weaknesses of young people when having an interview or applying for a job seem to be a
low ability of self-presentation, while in Spain it depends a lot on the expectations of graduates when
it comes to salary. In Germany, Spain and Czech Republic it also seems as if young people are not
motivated enough and if so, they often lack special workplace related skills. In aspect to this question
in the weaknesses, also the education aspects play out, as many young people seem to have high
differences in the quality of their schools and degrees.
Continuing with the questionnaire, we asked companies more deeply on the usage of CVs in overall
and additionally of online videos as digital forms of CVs. The main companies in all four countries
were convinced that especially young people should not have any problems in preparing a good quality of a CV. This is a bit astonishing, as there are German labour market examples showing that parts
of applicants are unable to write and present a standard CV and are also uncertain, when doing so.
Similar answers of the companies were also given, when regarding the preparation of a personal
interview.
But even if the main companies believe, that the young applicants are experienced with the writing
of a CV, they also recommend that schools should put the preparation of CV writing and job applying
at their agendas.
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With a deeper look at the application procedure of companies, they were asked, how they announce
job offers, in case of proposing a junior position. The majority of the companies do not show any specific preference. Thus, they seem to use a broad portfolio, when advertising a job offer – among others: advertising on webpages, job portals, newspapers and personal contacts. Some of the companies, especially in Germany and Portugal try also to announce job offers by the usage of their alumni
or networks with former employees. In several studies this method was pronounced as paying off.
For the main positions, which are offered the companies in the partner countries, the companies
indicate to find a proper person up to the longest, which is approx. 6 month. Here some differences
are given, which are marked by the fact, that this often depends on the positions and the tasks the
individual steps into.
With regard to the CVTube project, some questions related to the project content were asked. When
e.g. presenting the companies the project idea, which is the creation of digital based online CVs, the
companies found it to be an awesome or rather good idea and at the same time confirmed to use
digital based online CVs in their application procedure.
But also, when finding digital online based CVs useful, the companies in the 3 countries which is
Spain, Portugal and Czech Republic also admitted, that they have never been in contact which such a
procedure. Solely companies in Germany could say, that they have made a rather rudimental experience with such new technological based CVs.
When asking the companies on how many video CVs should be posted at an online platform before
such a platform can be used, the main answer was between 100 – 150 and even above, with a maximum length between 60 and 90 s.
Regarding the functionality and the features of such a platform, the main companies imply that simplicity is a big key for success. Moreover, the visual side should be also very user friendly, so that you
can use filters, not to drawn in too many information at the first glance. Anyway, some information
on age, knowledge, education, language skills should be obligatory. A fast and uncomplicated possibility to contact the person should be given.
In addition, the companies also suggest, that voluntary, the applicants could also answer some questions in the online CVs, which are interested for the employers, such as the motivation for the job,
why the person is specialised in a specific field, soft and hard skills etc.
The most important aspects considered by the employers in a video CV are: self-expression, repeat
and play back option, same technical standard, good quality of image and sound.
When asking the question for what kind of job offer such an online based CV video fits the most, the
main companies are in consensus, saying that this is for good qualified people, maybe in the IT sector
or at the management level. Of course, when applying for a blue colour job, the main companies still
want to see the individual in persona, first.
Thus, all in all, the companies like the idea, but find the online based CVs not useful for each kind of
job application. Moreover, there are companies, who say, that such new technic based tools in61

creased the numbers of their applicants, and others who say, that nothing really changes. This can
probably be explained by the sector, the job position and the openness of each single employee to
technology and new application methods.
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CHAPTER 6
Conclusion
In reference to this comparative report, in the following the conclusion will be drawn. Before doing
so, it needs to be marked that the report could not be as comparative as requested, because of the
diversity of education systems and labour market systems and the information given on both in the
described countries. Moreover, the gradient between Western, Southern and Eastern Europe still is
high in social and economic as well as political ways, which follows the historical and traditional path
in the one or other way. Anyhow, the attempted was made and some overall conclusions can be
extract, in order to build the base for the further work of the CVTube project.
The labour market situation continues to improve in general and The Organisation for Economic Cooperation and Development (OECD) average unemployment rate appears to return to its pre-crisis
level in 2017, almost ten years after the onset of the global financial crisis. The recovery remains very
unequal, both between countries/regions and between different groups of the workforce and sectors.

The analysis of the data of the EPA in the fourth quarter in Spain, for example, has a positive balance
of 2016, with the most important achievements in the labour market reached in this period, as having achieved the lowest unemployment rate since 2009 or for the first time since the middle of 2011,
have returned to surpass the 18.5 million employed. The unemployment rate at the end of 2016 was
18.4%. With looks to Germany, the economic crises did not hit the country as much as further countries in Europe, but even if the economic and labour market situation is developing positive and
reach its pic last year (2016).
Despite the overall improvement in performance in the labour market, vulnerable groups, such as
low-skilled young people who do not work, are not in training or are in training (the so-called "NiNi")
are at risk of falling behind. By 2015, 15% of 15-29 year olds in the OECD area were in this category, a
moderate increase from preexisting figures just before the global crisis in 2007. On average, 38% of
NiNi in OECD countries have not finished upper secondary education, and are less likely to be actively
seeking employment than the NiNi with highest educative level.
The proportion of Spanish young people classified as low-proficient NiNi is one of the highest in the
OECD, and still stands 3.4 percentage points above their pre-crisis level. Although part of the recent
increase in the NiNi rate reflects the high cyclical level of youth unemployment, located in Spain at
42.91% at the end of 2016, most of the low-skill NiNi are out of the labor force. Rather than unemployed (that is, they are not actively looking for a job).
Among the forecasts of job creation, experts point out that technology, foreign trade, sales and marketing in general, tourism and leisure and health and welfare will be the sectors where more jobs will
be created. The labour market evolves along with technological and social changes. It is also foreseeable that a good part of the jobs that are generated in the next decade, today still do not exist.
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For Germany, the groups which are more likely to be excluded from the labour market are still
groups which are marginalised and vulnerable. Beside people with low level of employment, people
with diverse disabilities, far mostly migrants and the newest migrants caused by the refugee crises
(mainly from Syria), are the groups, which should be more taken into consideration, when talking
about labour market inclusion. Even, if there are efforts to be done and programmes which specifically address the named groups, the inclusion and integration of these groups still is lacking behind. A
further problem is created in the context by the fact, that the German labour market seems to be
closed for those, who cannot prove any formal qualification and degrees. There is less space for
these people, especially the young one and the one close to retirement, to any side access.
Moreover, regarding Europe from a bird’s-eye-perspective, the education systems and standards still
seem unequal and the recognition of foreign qualifications still is a challenge, specifically in traditional sectors such as trade or high-standard sectors such as health. Here, Germany is lacking flexibility
and openness to further education systems, which refer to further standards that the known ‘dual
education’.
All these facts point also to the problem of workers’ mobility among Europe, who even if required for
change, need to make many efforts to step into several organised and institutionalised labour market
systems all over Europe. This refers to both: the low qualified and the high qualified workers, with
the exception of highly skilled individuals, who actively are recruited by companies all over Europe or
even abroad European borders.

This brings us to the point that a digital based online application tool, such as the one to be developed in the CVtube project opens up new application possibilities especially to these individuals who
lack overall inclusion and acceptance at the European labour markets. The platform can be used as a
first impression giver and a first step made into crossing new barriers for people who have difficulties
in doing so only by presenting a traditional CV. Moreover, the platform can be used as a teaching
tool, which can give a modern tool for all VET teachers. Thanks to tutorials and manuals, the project
outcomes can give a better chance to the students/youth with a lack of some specific skills (IT/soft
skills etc.)
The project outcomes give better chances to find a job to those young people, who don´t have an
excellent school results, but still have a strong soft skill set - they could show it via video CV and attract potential employer. In case, that the companies will use the CVTube platform, the young people
will be forced to use it and learn a lot of (for many) new things, they will improve their IT and soft
skills.
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